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Section 1. 

ARTICLE I 
PREAMBL£ 

This Agreemerrt made and entered into effedive as of September 1, 201 1 
by and between the Lincoln School Commirtee (hereinafter referred to as 
"the Committee") and the Lincoln Teachers' Association. Local 1461, 
American Fedar9tion of Teachers. AFL-CIO (hereinafter referred to as 
"the Union"). 

Section 2. 

The Committee and the Union recogrnze the importal'lCe of d~loplng a 
sound educational system. The Committee and lhe Unioo agree that they 
have a re&pectl~e responsibility and obligation to promote the highest 
degl"$ of quality aducatioll lor the Town of Lincoln and affirm their 
interest to work toward the achievement of educational excellence in the 
T_. 

ARTIC LE II 
RECOGNITION AND RIGHTS AND 
OBLIGATIONS OF THE PART1ES 

Section 1. Union Recogn ition 

The Commtttea hereby recognizes the Union as the exclusive bargaining 
representative for all those employees (except Superintendent. Central 
OffICe AdministratOl1l. and Building Level Administrators) In positioos 
requiril'l9 e teaching or special services certifICate employed by ttla 
Committee, for the purpose of negotiating. with respect to salaoos 8!1d all 
othel conditions of employment for !he duration of this Ajjreemeni. Sud1 
re<:ognItiOl1 is granted in accordance with the Certifica60n of Resulls of an 
election hekl on November 15. 1968, pursuant to T1fle 28, Chap. 9.3 of 
the General Laws of R.1. (Chapter 146 of PUblic Laws of R.L 1966). 

Section 2. Union Obligat ion 

The Union agrees to represent equally all members of the above 
defined unit. 

Section 3. Management Rights 

Nothing in this Agreement shall contravene the authority of !he 
Committee or limit in any way the authority as provided in the general 
statutes of the State of Rhode Island and !he Charter of !he Town of 
Lincoln. The Committee wall not, ho\."ever. exercise any of its authority , 



 

specified above so as to oontravene a specific provision of the 
Agreement. 

Sectlon 4 . Committee Representation 

Dasplte reference hereln to the CommJttee or the Union as such. each 
reserves the right to act hereunder by commfttee or by desigMled 
representative( s). 

Section 5, Nondiscrimination 

The parties agree to foHow a po~cy of not discriminating against allY 
employoo or potential employee on the basis of race, color, creed, 
national origin, age, sex, marital status, dlsabHng condition. po litical 
preference Of membership or participation In Of assodation >Mth the 
activities of any emplo'j'ees' organiZation, in eom~ iance wilt1 Rhode 
Island Statutes, 

Introduction 

ARTICLE III 
GRIEVANCE PROCEDURE 

The prompt, informal and confidential adjustment and settlement of 
grievances is encouraged; therefore, the following procedures to 
accompl ish these purposes are hereby established: 

Seclion 1. Def in itlon 

a. A grievance shall mean II complaint by II teacher that there has been 
a violatloo, misinterpretation or misapplication of the provisions of 
this Agreement or of established personnel policy or of past practice, 
Polley is defined as personnel policies as they relate 10 teons and 
condi~ons of employment, The grievant must establish the existence 
of an establ ished past practice. Past practice may not be used to 
oontravene any provision of this Agreement. GfievaflC9S wil l be 
resolved In a fair and e(!ultabte manner. The parties >M il mutually 
work to maintain a safa and healthful WO!king environment. 

b. As used In this artJcle, the term "teacher" shall mean 

1, an individual teacher 

2. a group of teachers having the same grievance 
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3. the ~ 101' 1$$00$ having application beyond an individUflI Of 

groupofl~. 

c. Each grievsnce filed lhall contain a spedfk: set of facts and refer to a 
specific anicle and section of the Collecltve Sargalning Agreement 

d. With respect to any grievancelissue ftfed under lhe lenTIl and 
conditions of this agreement Which soIe-Iy requires applic.ations. 
review. 01' determination of special educa~OIl law. rule. 01' regulation. 
or if an 1l18l.I8 It appealed to the Dep;ilrtment of Education by the 
Union, the partin agree to submit such Inue(l) to hallling bef0f8the 
Department 01 Education. Sudl grievaneet'\$sue Mall not be the 
subject of arbitration. In the event thai arty grievance/issue may 
require consideration of said application. review, or detennlnaUOO of 
special educelioo Law, I\Ile, Of reg[jaijon . a legal adviSOf)' opkllon 
shall be obtained by the parties from the Oepartment of Education 
prior to arbltratlOfl OIl the grievance. The edvillOlY opinion shall be the 
law of thaI grl9\larlCe with rasped to the special education issue. 

Section 2. Procedure 

S~p 1 . 

A teacher and a Union repfesentative (if the teacher so d&slre!l) aMll 
fir&\ dilOCus& the problem with the schoo offICial serving as !he 
teach&(1 Building Level Adminll!flItor or Immediate adminillretive 
superior On caSM where a teachef 1& not under the jurisdiction of iii 

Build ing Leve l AdmlnlstratOJ) in an effort to rMOlve the g~evance. 
The aggrieved patty must submit the grievance WlWn thirty (30) 
calendar daya efter the oocurrence of !he a!Jeged violation of the 
c:ontJad 'Nith copies flied with the UnIon and appropriate IUpervilOf. 
The g.-vance shel be ill writing end en known SI.lJ)pOtting evidence 
shall be Pf8WOIed at thai ijme. The sL4)el"Visol shall r&rIdeI It 
decision in writing within fifteen (15) calendar days. 

Step 2. 

Failing eaflsfaclory eettlernent, the aggrliw&d may, with the 
assistam::e of the Union Represllr"ltative (if the teocher so dosJres) 
withlll tllll (10) caIeoc!er days after receipt of the decision by hl-'her 
supeliol , appeal irl writing to the Superintenderrt and such writng 
shall sel forth speciflcaIy the biIIsJ. of !he grieYance. The 
Superintendent or hislher design&8 shal meet with the leat:hel end 
Union Rllpre&enlative within ten (10) calendar days of the reoaIpt by 
hirnIher of such eppeal and ehell give hislher decision in writing to 
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the teacher and to the Union (if the Union has been represented) 
within tell (10) ca!endaf days of such meeting. 

Step 3. 

The Union may appeal the decision rendered al Step 2 by appealing 
in writing to the Chairman of the Committee witllin ten (10) ca lendar 
days of the Union's receipt of the decision made at Step 2. A copy of 
the appeal must be sent to the Superintendent of SchOOls at the 
same time it is sent to the Chairman of the Committee. TIle cha irman 
01 the Commltlee shall schedule a Step 3 hearing with the School 
Committee within thirty (30) calendar days of the receipt of the 
appeal by the Chairman. Within len (10) calendar days prior 10 this 
meeting the Superintendent (or designee) by the direction of the 
Committee shall contact the President of the Union and they shall 
arrange a time and ptace for a hearinog by the Commktee of the 
appeal. Within ten (10) ca~ndar days after the hearing, the 
Supefinlendent sh.all, by direction of the CommiUee Chairman. notify 
the Ullion President In writing of the decision of the Commhlee. If the 
School Comm~lee d9Cisioo is rIOt appealed within thirty.live (35) 
calendar days of Its mailing by certified mail, the decision shall 
bocome final in aU respects and is not subject 10 further arbitration or 
appeal. 

Step 4. 

a. In the event a grievance shall not have been settled under the 
above procedures, the Union may ~d diractly to arbitration 
wtlich shall be binding. 

b. Notice of Inten~on to request oobmssion 10 arbitration must be in 
writing addressed to the Chairman of the School Committee. 
Such notice shall be certif~ mall, return receipt requested. 
Within twenty (20) calendar days following recetpt of the written 
deciSion of the School Committee. If !he School Committee fails 
to render a dOOslon w;ihin !he time lim~s m St~p 3 above. the 
Union may proceed to arbitration within fifteen (1 5) calendar 
days of the time that !he decision was due. 

c. Upon mutuat colI$&nI of the parties, any mailer subm~!ed to 
arbitration pursuant to section(b) above. may be prelimlnarily 
referred to mediation upon tem1S and condibons that are 
mutually a\lreed upon. If rnediabon fai ts to resolve the matter to 
the satisfaction of the parties, k shall proceed to arb4tration as 
provided herein. 
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d_ Arbilrator{s) shall be selected. and hearing shal l be held in 
aceordance with Tifle 28-9 ,3-10 and 28-9 ,3-11 of the General 
Laws entltled "Labor and Lebor Relations· as amended and 
provided for Ihe setue-merlt of disputes between certified public 
school teachef$ and school committees. 

e, The amitration hearing sha~ c()mmence wl!hln !hlrty (30) 
calendar days' after nMification of the selection or assignment ()f 
an amilrator has been received. 

f. The arbitrat()r(s) shall be wittlout the power or authority to make 
any decision which requires the commissi()l"l of an act prolllblte<l 
by taw, or wh ich is in violati(lf\ 01 the terms of this Agreement An 
arbitrat()r shaJl be withOut the power or authclrity to add to, delete 
!rom. or modify In any way. any of the provisiollS contained therein. 
The decision of the arbltralor(s) shall be final and binding upon 
Ihe parties and all eo~. and no appeal shall be mac!e 
e)(cept upon the grounds provided by Rhode Island laIN. The 
arbitrator shell apply applicable Rhode Island and Federal law to 
such arbitratlon and such appeals shall be made as provided by 
Rhode Island General Law. TheArt>ltr3tor{s) shall be without the 
power or authority to add to. delete from, or modify in .. ny way, 
any of the proviSions contained herein, 

g, FeM and expenses of the arbitrator(s) shall be shared by both 
partles_ 

h, The Comrrottee and UnTon agree that each will apply to all 
substantiaHy similar situations the decision of lhe arbitrator 
sustaining or denyir'lg a grievance. 

i. An arbitrator must rendaf a decision in writing wlltlln twenty (20) 
daY\' of the cooclusfon of the arbitraOOo hearinll_ 

Section 3. General ProviSions 

a. Any grievance oot processed In accordance w~h the time limits 
specified herein shall be doemad waived by the grievant. 

b_ The time limits specified at any step may be exiended in any 
partk:ular instance by agreement belwMn the parties_ 

c_ Persons,.roper to be present for the purpose of thls Mele are 
defined as the aggrieved, the approprtate Union and Committoo 
representatives, and witnesses. Hearings may be held during school 
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houri. bV mutual agreement. and persons proper to be present ITllIV 
attend without 10$& 0( p,ay. 

d. A grievance arising from the ac110n of an official above the rank of 
Building Level Administl1!ltor will first be discussed with the offiCial 
and, II not r8$OIved, may be submitted to the Superintendent or 
designee and plOC@ssedinaccordancewithStep2 herelmetore. 

e. Nothing in this Agre!lmflnt shall be construed as compelling the 
Union to subm~ a grievance to erbltretlon. 

r. No reprisals of any lUnd 1111111 be bl<en agai<'lSt any participants In th!I 
grillYance procedure by reason 01 such p<lltidptltion. 

g. No grievance that is processed without Union repres.enta~on shaU be 
cited as precedent. 

h. The gr>eV<lnt mlly have another teacher accompany hlm/ller provided 
that the latter I. not an officer. an agent. or a representative of any 
tea<:het organ/.za1ion oltw' than the Union. 

I. Official grievences shal l not be placed in thll personnel file of the 
teacher nor shllli such QrillYance become a part of any file or record 
which is utiliZed in the ptOmotionai process; nor shall It be used In 
any recommendations lor job placement. 

j. A COpy of official written Union communications re\larding Ilrievol'ICes 
dired:ed to the Committe!! lJhaIJ be sent simultaneously to the Office 
of the Superintendent. 

k. The Union may lnitlata a grievance at the level it believes will 
produce the most mmediata relief, provi~: 

1. thaI level is not beyond Step 3; and 

2. thai the SUperintendent at 18VilI 2 accepts and/or the School 
Ccmmitlee at level 3 aCQliOpts ; and 

3. the Superint~nl or the School Committee mav remand 
the Ilrtevance to the ievel it deems appropriate . 
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ARTICLE IV 
UNION RIGHTS 

SliCtion 1. Use 01 School Fiu:: llltles 

a. The Commiltee shall provide space on faculty room bulletln boards 
lor ttle exclusMI use 01 the Union for posling notices. 
amouncements. or allied prolessiOl1 a1 material. 

b. AI least one bulletin bJard shall be reserved in each sdlool for Ihe 
use of the Union for the PlXpOSI! of posting malerial dealing with the 
proper and legitimate business of Ihe Union. 

c. EacI1 teacher sI1all be provided with a mailbox. The use of sdlool 
mallbo~es shall be granted the Union lor distribuUon of notices and 
educational material to teachers. 

d. 0f1 occasiOl1$ where communicatioM with teachers through the use 
of mail boxes is extremely difficult, the Union may requesl the 
tsuilC,ng Level Adminisuator to have brief annol.ll1cemenlS made over 
the public address s)'Stem. TIle Building Level Administrator may 
grant Ine request II the announcements are not inconsistent w ith the 
effective and effi cienl c·perations of the school. 

e. The Union shell be gillen a place on the ag&nda 01 frldividual faculty 
meetings for brief announcements and reports. 

I. Membars of the Exec~tive Board of the Union and/or the Buikling 
Representatives shall have the right to schedule UniOfl meetings of 
tho t""chor mcmboro In tho (:Chao! before or "fler regul31 clau 
hours. 

g. The Union shall have \tie ~ghl to use school buildir.gs for meet ings 
without cost arn::! at reasonable time with permission of the school 
Building level Administrator. 

h. Tho Union shall have the right to use the lincoln's pubUc school 
email system for mass distribution 01 such memos or information as 
mulually agreed upon by the Superintefldenl of Schools and the 
President althR Unroln TRac:hers' Assodatloll. 

Section 2. School Committee Meetings 

The President and VICe P,"ident{sj of the Union shall be fwnishcd with 
a copy of the Committe<! agenda irl advance of regular or special 
rn&etings of the Commi ttee. Copies of all approvOO adopted mlnutes of 
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oper'l meetlllQs and leiters of appoir'llment, shall be forwarded as lI1ey 
become available. 

SllCtiOIl 3, Sc hool Department Records 

The Committee agrees to provide tl1e Unlon upoo rl'lquesl of the 
President with information which shallnol be of a ronlidential nature and 
which is relevanl lo the Lincoln School System provid irlg tho! informlliioo 
is available. 

Section 4. Grlevanulnvasligation 

Upon complaint of a te::tCher. the President of the Union or hisJher 
designee, shall be free to Investigate matters which may result in a 
grievar'lCe beiflg filed. However. the immediate supervisor shall first be 
given the opportunity 10 resolve the issl.>8 with the teacher within threll 
s<:hool days of the comple int, prior to the investigation. Said President or 
d&signe8 Shall notify his/he! Sl.Ipllrior in advallC8. 

S8CtiOn 5. R8188sed Time for Union Pnll;ldent 

a. When admlnistratvely possible, lhe Union President shall be relieved 
01 non·teaching duties lor the pl.lfPOSe 01 rolXludin~ Union business. 
Noth ing in this provision shall require the Comm~jee to provide 
additional pefsor'ln&1 for th8 purpos8 01 canying 001 this provision. 

b. The U,1on President shaH at hlsJher reqtJ8S\ be granted a reduced 
teaching sch6dui€l as 101lO'WS: 

1. Secondary President : A leaching s<:hedule equivalent to 4/5 .... of 
a regular teachar's program. 

2. EH!menlary President Time shall be provided which shan be no 
less than the lime granted a Seo::oodary Presklent over a normal 
t....:> (2) W€ek peliod_ 

The salary of said PreSident shall 1:>9 reduced hy the amount of the 
program reduction in teaching time which portion 01 the President's salary 
shall tl1en be paid by tl1e Union. Fringe benefits shall continue to be paid 
by the School Committee. Full seniority rights shall be maiotained. 

Se<:tion 6. Temporary Leave for Union President 

Three members of the Union shaU be granted up to three (3) days each 
during the !ll;hool year to attelXl conferences as official delegates of the 
Union. 



 

5ecUon 1. Teacher OlreelOf)" 

The SChool Departmenl 'hal provide II laaeher diredofy by sdlooI, 
eontaining name. addroq. 1100 phone number of each teacher. for 
d istribution 10 teacher,. Sl!id directory I!haIl not be distributed to lilnyorMil 

other th3f1 school depertmenl pe~onnel. 

Oefinltions 

Assignment : 

ARTICLE V 
PROMOTIONAL POUCY 

A designation to a positlDn. 

Compen .... t lon: Recompense. remunetlilion. lime. atat\ls. 
money. or any eombinalion of these. 

PositIon : 

Promotion: 

Transfer. 

Vacancy: 

A post of employment. 

AA elevation to I posled position carrying 
greater responsibility andlor aciditiooal 
eompensatIon lor whldl educ:allooal 
certific:alion is ~ired. 

A relocatioo from one po$ition to another 
Wi thin the Unooln School System. 

An unfllled position. 

SK tlon 1. Po.tlng of Ad min istrative Openings 

The Committee shalt provide notice of adtNnisb1llive openings to the 
Union by placing nOli<» 0{ soch posItiom on the Dislrid -.ebsite. 
Aa-nlnlstraTivtI opening, for whic:h II teaeher IS eligible 10 apply shall be 
provided to the Union by placing notlce of iuch positions on the Dlstric;t 
website at least rlfteen (15) calendar days prlof to the filling or the 
V8C11ncy. Such notice shall &at forth all GtJllliflclitions, requirements , 
duties. and compensation. 



 

 

Section 2.. Time limit on Filling ofVecencles 

The Superintende<1t shall make all nominal!ons for teacher vacam;:iell to 
the Commillee within sixty (&0) calendar days of the OOClIrrertee of the ."""""'. 
Section 3. Hiring 

II. The Union end tfle Committee IIgree thet it is in the best If1terest of 
the Schoot Department to hire the mo.t qualified people lor 
administrative posts and thai Union mambership and seniority in the 
Town 01 Lincoln School Departrnet'll are no~ per se, qualifications for 
an a(!minlstratlve post. aualifK:a~on. shall Include but shall nOI be 
limited to (a) successful experiaoce, (b) ec:Iucation. (e) contents of 
personnel me. (d) ceftjficallon. (el other rt!COI11mendations. (f) results 
011i1e Interview and screening process. Qualifications. incloding but 
not ~mit&d to certilic&tion. being eqolll . seniority in the Lincoln School 
Syatem shall prevao'l. 

b. II aIlall be !he responsibility of an appticant for a permanent vacancy 
to prOYi6e appropliate oocumentallon and suf!lcIent proof of leachJng 
experience. Suc::h information $hall be pfl;lVided on or before !he initial 
Interview with the Superinlandenl C( hlSI1'1er designee(s). Arr'/ 
grievance or action of any type brought egainst ttle dis.trict lor b&dI 
pay and/or benefits In this regard shall be commenced within one (1) 
year of !he effective dtlte of appointment to the vacancy, or such 
claim shall be wholly lost. The administration Ihell glve notice of th,. 
requirement at the time of or before the innial interview with the 
Superlnlendent. A copy of the notification s9ned by the ~icant 
5l1all be forwarded to the Union, 

ARTICLE VI 
ASSIGNMENT AND TRANSFER 

OefinH;on of ll$sigoment, compenutlon, position, promotion, transfer and 
YlIoC8flC)' ~ be !hoe same as those under AltlcI8 V. 

Section 1. 

a. ( I). Dated notices of all vacancies and new positions occuniflg Of 

created during the school year shall be postad i n ell schools lit leasl 
l ifteen (15) schoo! days prior to the fi lling of Ihese posi~oos. A copy 
of this notice will be "ntle lhe Union President, all Union Officer. 
and Building RepresE!l1ta~VG$. AppllCllllon. may be maoe fOf specific 
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wcancies Of nsw po$IUons as they oeclr but no later ItllOll ten (1 0) 
school days following It>e posting of Hid vacanciH or positlons. 

(2). Assigned positions ~ become vacant after !he last day of a 
school year Bl'la l be posted Mth the WlOO'teaching schedule, and 
all other pertine nt InfOl'lTlatlon for !he poalliO!1 vacated. 

b. Dudng the aummer, notices shall not be posted in school buildings. 
Instsad, notices &hall be posted In the Administration Building end 
melle<:llD all UrWOIl ()/'f1C1IIO and Building Representa~ves twenty (20) 
calendar daY" prior 10 fI~ng tho position, Appialtions may be made 
for specl1lc vacanc:IH or new positiorl$ as they occur WI no latet" 
than fifteen (15) calendar days following the posting of noel 
vacancies. Extra copies 01 &IJCh notice, \/II!II be giVen 10 said lJnIon 
officials upon request at the Offk:e of the SUperintenoenl. The Union 
allall supply lhe Superintendent Of hislher de&ignee v.ith a lisl of 
officers and bullolng representatives and appropriate addresses. 

Co A latter of ackf1OW\edgmam shall be forwarded 10 the teachlM' upon 
receipt of the r&qUe1l for reasslgnmef'll andlor transfer. 

d. T eacheB IIpfIIyIng for reassignmem end/or tran,fet" $hall ~st the 
positions they are Interesled in with prflforence as to school, grade, 
and slilject mat\er indicated. 

8. Teachers In the lincoln ScI>ooj System shall be given preference in 
assignment and/or Ir3nsfer Oller newly appointed teachers end 
teachers from outside the System. A !88Char will not be eligible for 
transfer to II potltlon In another area of eertiflca\lon during the Initial 
four (4) yea ... In the Lincoln SChool Deparlmenl except wt'le.-8 
deemed ,_sary by the Superintendent. Teachers rured prior to 
J(jy I , t997 &hal l not be subject to this provision. 

f. All other qualiflallion., mooing but not ~ mited to certification, being 
equaL, seniority wil be thII d8t8llTlining factor when two (2) Of ITIOI'e 
members of Itlil Uncoln Schad System hav!! applied for 
reassignmenl andlor-transfer to the same vacancy. 

g. A p&fSOIl not transfarred to a posi~on helshe hal applied for shall be 
notified of SlICh In writing within ten (10) daya after the position has 
been r. led. 

h. In eases where Involuntary transfera are made necessaf)' by 
changing conditions , such invok.mary transfera shall be arranged on 
a fair basi • . Teachers who may be InvokJnIaI1ty transferred shall be 
notifieo in advance of 1M tronsfer IIInd !Pen every oppot'lunlty to 
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voluntarily transfel 10 a suitable vacant positon and shal l be (Jiven 
preference In the assi(Jl'Imenl 10 vacancies which may 0CCUf and lor 
which they qual ily. Non-tenured leachers who are involuntari ly 
transferred shat l be (Jiven prllfllrence over new appointees In 
assfgnmenl to vacancies which may occur and fQ( whid"l they qualify. 
Non-tenured teachefS, however. shall no! be allowej to exercise 
inVoluntary tranSfer status OII8r tenured leachers. Involuntary transfer 
status shall expire upon the earlier of the followil"lg": 

1. The teacher's setection of any posi~on to which l eamer is 
subsequently approved by the School Commille<'!. 

2. The concIusioo of the fl rsl job falr in the spring of the 
following school Ylilar. 

i. No leacher shall t:e involuntarily transferred to a vacant position for 
whloh another qualified teacher has applied under the voluntary 
tranSfer provisions of this Agreement except in the case thai a<1 

involuntery transfer has been necessitaied by the elirrination of the 
teacher's position. 

j . No teacher may roluntarily transfer later than OctOber 1 of that 
school year witho.1 the approval of the Superlntande!1\ of Schools. 
Positions posted after October 1 may be applied for according to the 
provisions of this section. TIle transfer shall become effective 
following the las! day of school provided that the temporari t)' filled 
posi~on will be vacanllor the following school year. 

Section 2. Job Opportuniltes 

a. Whenever a job opportunity, vacancy, federal or state funded 
positioo shall OCC U" or a new posltion be created whieh is not of a 
promotlOl\Q1 nature. teachers in !he Lincoln School System shall be 
given preference in ftllil"lg" such job opportunity, VBcarK:y, or position. 
Tho time limit:! on~ rC9ultltion3 for the ~tin9 of Job Opporiunitv 
notices sha!1 be the same 8S those governing Assignment and 
Transfer. 

b. All teacher$, regularly assigned to teach in the Schoo System, who 
have filed written appilcatioos. sl1all be giV9n preference for jobs for 
which additional compensation is pro~ded. and for al l federally 
funded programs. 

Co Where other quali'icatioos for the positions mentioned above are 
equal. s~ection shall be made on the basis of seJ'liority . 
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d. All applicants from within the Lincoln School System shall recei~e a 
letter from the Superintendent or his/her designee within len (10) 
days of the appoinlmant either notifying them thai they have or haV(j 
not been aplXlin!ed. 

e. Where the other pravisioos of t, is artieta have been met. not being 
given the posi~on wilt not construte II grievance. 

f. In the eV6f1t thai a job vacancy exists for the P03itiOO of Department 
Chairperson, or in the event that II new posltloo of Department 
ChairpersOl1 Is created, II posting will take plilce within the building In 
wtlich that YilCilncy exists. Teachers from wFthin the silid department 
may apply forthe Vilcant position and be consldered for appointment 
No person may be eligible lor the posiUOrl 01 Department 
Chairper50rl urness ttley are a member 01 tile department for which 
the vacancy exists. 

9· For the purposes of ilssignment and transfer, teachers "';'ose 
IIssigrlments reHeet professional respOl1slbilihes in more thilrl one (I) 
building shall be considered assigMd 10 the bulldlfIQ where the 
majority 01 thelr scheduled responsibilities OCCl,lf. A teacher who Is 
assigfled 10 a buWdifl!l for at least ,5 FTE of hislher professional 
responslblll~es Shall n01 be con5idered invotoolllrily transferred 1M18l1 
his/her schedule is admlnistratwely changed, provided that he/she 
retains I'll least .S FTE in the same I:luilding. Systemwide 
assignments shall no! be contrived so as to prevent teachers in these 
assignments from securing assignment to a specifk; blIilding. 

h. In the event thai a leilchar has an assiglll11ent that includes equal 
FTE ratlas in two or more buildings, the teacher's home school status 
and subsequent transfer status shall be determined by mutual 
agreement of Di ractor of Student Services or the Director of 
Curriculum, InShUCtoo, Assessment & ProfeMional Development, 
and the Union in the event Itlat a schedule change becomes 
necessary. If lt1e parties canooi so agree, lt1e matter sh;;l ll be 
appealed to lhoe Sl..'Pe~ntendenl. whose decision may be grieved at 
level two. 

Section 3. Seniority 

a. The Superintendent's office sMIl prepare a chronologicaj list of 
teachers In the Lincoln SchOol System which will indicate the date 00 
which members \'Jere hired In tile Town of Lincoln. The list shall be 
made available upon request fifteen (IS) days in advance. 

b. Seniority shall be defined as follows: 
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1. FOf" the p4.IIpOM of job security and retention, senioritV shalt be 
delin&d 8S the length of c:ootinuous employment by the Unc:oIn 
Schoof Department, sudl continuous time to be diminished by 
the lime apent 011 unpaid leaves 01 absence. In accordarce with 
Ih<I pmvI,ton., 01 RL G..oor.o l 1_ l A-I3-3. this provision shall 
apply only to Ihose ino1liduals who h:we acquired tenure as 
teachers In the L.lncoln School System. Administrators who have 
nol acquired &vch lenure shall accl'Ufl no seniority With riKpec1 to 
this provision. 

2. For the purpose of a~1 and transfer. seniority shall be 
determined by the lerogU, of time sperot teadti rg. Time spent on 
unpaid !elilYes of ab68nce lhal not accrue any seniority. 
PrcvIded contIt'lUOIISleadllng servioe i5 of equal length , seniority 
within a pertlctA er area VliU be the delerml1i1ng factor. Teachl!l$ 
shan be subtl!d to the provisfons of 5ectJon 1. paragraptt e. 
,~ 

SIK:tion 4. End of Ve.r Posting Procedulli 

Slnsequent to May 1, whenaver an openng becomes known fOf" the 
$lbsequent school year, thi5 procedl.ft ~ be followed in !he internt of 
pl8dog leachers In their dllS~s before the school year begins: 

a. All tead'lers wi. be given seven (7) calendar days notice of the 
openings. This written no~lication will COIltein available Informa~on 
related to the posl~on, al the time of tile posting. including, but not 
necessarily limited to, $ChooI , grede, subject( I)lteacher sd1edule, 
teaming. and academic level(s) . 

b The purpose of ttn meeting is 10 ft. al vacancies including ItlOH 
created by teaeher retirements, transfl!l$, or 0Itlef reaSOl1$. by June 
30th 

c. At this m&&ting, each vacancy will be eMOlinceC, and the most 
senior teacher ~th the appropriate certification who responds win be 
anigned that position. 

d. This procedure will continue until all the posled vacancies as well as 
llI"Iy created by transferred te!tChera are Iilled. My posltlOll(I) not 
filed at the close of this meeting shall be lilted With in~untary 
transten and/or be posIed eXeklSJYeI)I to external ca"didl, ltlll. 

e. If a teacher I. unable 10 attend the gerl&l"aI meeting. specific IIt'Iitten 
intent may be presented by a Union r&prewntative at \hat meeting. 
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f. If II !lUbseql>en\ Vacancy occurs aftar thle meeting, ~ w ill be posted as 
in Article VI, Section 1. 

g, It any vacan ctes sbtl IIKlst on Aul/Ost 1, a second such QI:H'IeIllt 
meettng, following the procedures ebove, shall be arranged by 
mutual conium\. 

h. Job Fair Bidding Procedures: 

(1) Displaced 18Il1Jf1ldteach&rs in order of seniority. will be asked to 
&elect 8 position from those positiON posted. A displaced teacher 
may "pass' and resewe displaced aiatus lot II later round or Mure 
US8. Bids by thHe teache<s will not result in any v&cant posl~on$ for 
' RO'Jnd 2". 

(2) Posltiorls remaining will be called In order d IiaUng for voluntary 
Iran,f~ by tenured teachefs. Positions vacated win be hted for 
"Roond 2". 

If ttoer. is a question about II posted position, !he Building PJioctpa! 
Win be asked to ctarify the posiliontposling prior 10 any bid being 
accepled. 

(3) Teach81'S Wl'lo are in an approved Job Share stalul may bid on II 
po$iIion with the mora senior teoch8r 85 bk:Ider. It II I«\erstood that 
both leachefs will mova 10 the new poslUon uOOOr the eonditiOll$ 
sUpulaled In the approved Job SI18[e proposal, condiliorl8l upon 
subsequent approval by the School Cot,.,llltee. 

(4) Displaced non-ler'llrUd teacnen. may then select from the positions 
r6me lnlng in tha original pOlilfing, The selections will be made In order 
of seniority. Vacated po~tlons will be listed for the nexl rOU1d of 
bidding. 

(5) Non-Ianured teachers may select from the remaining positions In the 
orlglnal posting under conditions 581 forth in Article VI, Section t (a), 
and Sectioo, 4. 

(6) Roond 2 and any necessary ~bseq\l1H1 1 rOl.Jf1d5 w~1 be conducted as 
sel fOflh above. 

(7) Any poaiIion remaining after the Job Fair in which 8 teacher is 
interested, but lacks !he naces8aoy certification. may re{jUest In 
writing thai the St:hool Department soek amefge~ certlf\(:allon if 
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suffident certlffed, qualified applicants are not available to til the 
po$itiOn(s). 

ARTICLE Vl t 
POlICtES COMMITTEE 

The Committee and the Union are concemed about the quality of 
education and recognize the benefit of mooting and comorring on mattorl 
which may affact the caliber of instruction offered to the students, 
Accordlngf)', wnen requesled by either part)' to thfs Agreement, a 
committee or sub-(;ommittee of one party shall meet with a committee or · 
$IJlH::OmmitlOO 01 the other pany to d:scuss mall81'S 01 mutual conce,,' 10 
affect the besl possible educallon lor l.iIlcOO pupi15. The parties further 
agree that this COIllIMtee shall nOi eflecI !he rights of either the 
Committee or !he Union with reference to colledlve bargaining. 

ARTICLE VIII 
PERSONNEL POLICIES 

Section 1. Student to Teacher RaUo 

a. No subject matter class shall exceed ~Iy-ceven (27) pl4Jlls. 

b. No special educetion resoorce room da~ shall e~ceed eleven (1 1) 
pupils per teacher alany given time during the school (!By. 

c. Review proce51 affecting Grades l through 12. 

The parties recognize that certain dasses cOf'Itain students with IEPI 
or 504 pierl8 whict1 require additional support. Therefore a review 
process shall be establl&hed aM appended to \hi$ Agreemenl to 
review the I'IUITIbef of and the needs of 8Iudents in a class whict1 
contain$ sIlJ(Ients with iEPs or 504 plans. If determination is made by 
!he ad hoc committee that the needs of said IEP or 504 plan atudents 
require au l,lance In, or aite'nlltivfl to thai regular educatiol'l ctass, 
such assistance or ~terr\;ltives shaH be provided. 

The review process shaU be parforrood by an ad hoc committee 
which shall col"l81st of two membefll of the admlnlsb'aHol"I (to be 
desigl'\Bled by the Superintendent) and two members from the Union, 
A majority dedsIoI"I 01 the committee shall be ftl'lal. If thB committee 
cannol reach 8 majority decision, the metier ,haa be refe rred to the 
SuperwlIel"ldent, Of hi5lher de!lliQnee for final determination. The 
designee shall not be a member of that ad twx: COi •• • li\lee. The 
COi.UlilltOO', review ,hal be based upon the consideration including, 
but noll"le<:!I!sarily dmlte<l to, the appended reYlaw process. 
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d. The only accepcable reasons for exoeediog the maximum dalIs size 
lirrJt listed in &ec:tions iI. b. and c above are" fo/Iow$: 

1. There ta no space a~aHabie to ptmllt scheduling of an 
addklonal !;jess or classes in order to redl,lce class sizo$. 

2. Conform~y 10 the class size objectlV-$ would re&llit In 
planning additionai classes in the pre$(lnt $Chedule reSl,lltlng 
In the eJdeosion of Ihe leoglh of the 8ChooI day. 

3. Does noI neC8$Sltale the expendirure of funds beyond those 
bud9&ted tor ~11n9I for the Cl'T8Ilt year. 

e. Teaching Aides 

1. The dassroom reijo of stl,ldenls per teacher in grade-8 K - 2 
shall be 23. K - 1 classes shall each eorrtinue 10 maintain (I 

15 N". teacher aioo. 

2. The parties IIQrlKI II"IaI If the admlnlSlfatioo fals to meet the 
student teecher ratios $el out 8boYe for Grade 2, a 1s.no... 
TtliId"Ilng AIda llhall be assigned to SUCh di1S5 for the lime c. 
Hmes !he addiliol"l!ll SlUOOnt(s) .. In such class as the 
exclusive and sole remedy. 

Ad Hoc Committee Review Procedurea: 

Pl,lrsuant to the prOllisicHl5 of Article VIII, Section 1. (c) the parties to 
the Collective Bargailing Agreement ml,lttJally agree to implement the 
following procedures In the ~t thai any teacher requests a reYiew 
ot the students with IEP"s/504's in a given class if tt1e teacher feels 
thai assistance and/or aUemative{s) may be warranted: 

1. The teacher will complete the form proYided by the District which 
shall irn:Hcate the school, class/room, nl,lmber of sludents, nl,lmber 
of sttIdents with I EP'sl504's, e:(ll,lfse(s) tit le{s), SlIbject{S). 

2. Copies of the form shall be submitted to the Bunding Principal 
and Union Bulding Representative. 

3. Within three (3) school days, a meeting shall be convened to 
review the matter. In addition to the review panel. lhe submMng 
teacher and the case manager(s) lor the stud8!1ts with 
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tEP'sl504', shall be in attefIdance. The meeting shaU be 
scheduled at such time(s) as is mutual y convenient 10 the 
members of the review pall(ll. 

4. The review pane! will consider the disability(ies)lsk~1 deficits and 
how they are Impacting on Instruction, the number of students in 
the class, and sny other consideratlons as may be presented by 
the submitting teachef. 

5. The review panel may requesl a c lassroom observation by a case 
manager or educator who is responsible for one or more 01 the 
students in the identified class. If an obsefvation is requested, if 
shall be pertormed within ttuee (J) da~ of the review in order to 
allow tor the panel's compliance with tlmelines. 

S. II the panel requests an additional observation, the leam will 
reconvene within l ive (5) school dayS 01 the observation. The 
panel must render a decision within me (5) school days alter 
review. 

7. The review paners decisiOn shaR be implemented as soon as 
administratively fusible. but 001 more than thirty (30) calendar 
days from the date 01 the decision whidl shall be given to the 
submitting teacher, the teacher's Building Administrator, aod the 
Union. 

8. For purposes of this review, students who are identified as 
Emotionally Disturbed or other health impairment shall be 
included, not w~hstanding any acad~1c sk~1 deficits. 
Additiorlally, the review committee shall consider whether any 
sIdIl deficit may Impact adversely OIl any academic area. Student 
confidentiality will be maintained by submitting teachef15} and 
case manager(s) as required by staMe and applk:able 
regulations. 

NOTE: This Ad Hoc Committee Review Procedures Section will be 
replaced with language. which ct"eates a committee consisting of 
three members of the Union and three members of the 
Administration to dilln a new procedure and to corne bacll with 
consensus reconwnendations 0!"1 or before .1 211108 to be 
lmpIementad within thirty (30) days. 



 

Section 2. 

Teachers in the elemefuly schools shall not be requited 10 remain when 
a certified $p8CIalist I. In chMge of !he 1eachM', class. 

Sectio n 3. Hiring of Substitutes 

a. A substitute hi red to replace !l fegu~r classroom teach9r shall 
assume all dufiH and responsibWil ies of lnal teftChef. 

b. loog·T&m\ Sub5tilutG: A long-term substitute is a Rhode l$land 
certified teacher IIPPOInted by the untoln School Committee 10 
substitute fot &n abs8nI reglllar teacher who: 88 absence exceeds 
fOl'ty-flVe ("5) coosaMve school Ga)'$ dumg iii single sdlooI ye;llr. 
Schooi Committee appointments shaN be made in accoroanee with 
applicabje Lincoln School Committee policies. A long-te rm subsUMe 
silall have the continuous responsibilities of effective appropriate 
instructional progl8m.. assuming related responsibilities and 
partlcipaung In the school community liS the otherwise absent 
teacher. The long-t8fl11 substitute shall be evaluated by the 
supervising admlnl.trator in aocordanCII with procedures for 
evaluating non-lenure<i teach&lll. The ev9lU91lon shaR be perlormed 
at least once If the tarm 01 employment Is between "5 and 60 
cooseculive dayt. 

Pay Schedu le: The long-term subslllU1e will be paid at the per diem 
rate lor the appropriate step o f the Base Pay of the contractual salary 
schedule lor the l lrocoln Teachers' Association. Pay at such rate will 
commence al of the effective data of the appointment by the SChoot 
Committee. In the event that the appointed teacher shan have 
worked as a dly·to-day sllbstitlJte tor !he absent regular teacher prior 
to the effective dele of appolntm&nt by the School Committae, auch 
days worlled lIS a dly-to-day substitute shall be a1 the appropr1ate 
day·lo-d8y ~8IlI schedllle. The oontnICtU8l rate shall commence 
with the effective date of appointment. The effecttve date of 
appointment $hall be the date upon which Ihe Superintendent fa 
notified In wrlll"!! of the lmpendin9 VBClIncy. 

Such ·8p~ate etep· will be detem1ln9d based on the number or 
years of service, exp6lience. aM training. Teaclling seNice In Rhode 
I~ilnd public IIoChooIs ooIy silan be recognized. Long-temJ subltltule 
time shall no! be credited toward tenure. Mr" wil l any fringe beneftts. 
other !hen .s may be required by State lew. be provided . A year of 
6ervice, experienoe, and training is consk\efe(l to be 136 or more 
days 01 teaching "-Mlt1 ln a single school year. 
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Union Dues: De<:!...ction of dues lor loog-tenn substitute teachers 
woukl commence only from the effective date of tt>e School 
Committee appointment Dues wilt be deducted only If the substitute 
teacher is expected to be employed forty-fIVe (45) or more da)'1 
beyond the I!ffectlve daTI! of appoimrn&n1. 

Contractual Rights: Lor.g-term substitutes who are appointed 10 a 
pos<lion for 136 school days or more during a school year shall enjoy 
fully paid (less appHcabie co-pay) health and dental contractual 
benefits w~h the exception of re.employm enl or tenure rights. 
Additionally , they sI1all anjoy the contractual benefits detailed below 
for Befea~emenl, Sick, and Non-Instructional days. 1r'l1t>e event that 
a long-term substitute In this category fail s 10 tulflU her/hjs contractual 
obligation for at ~ast t36 days, he/she shall forfe~ paid hea~h 
insurance benefits and be required to reimburse the DiSTnct through 
payroll dedOJction for any premiums paid on hislher behalf Lon.g-term 
substili.ltes who are appointed for a period 01 less than 136 school 
days shall enjoy OOI1tractual benefrts in accordance with \he loW"","ng 
l imitations: 

1, Berea vemonT Days: The klnsrterm substi\l.lte teacher Is 
enm~d to berea~ement days es made evailable by the L TA 
contract in Artk;"" IX, Section 3, paragraph 1 which Is lim;ted 
exclusively to the Ioog-term substitute teachers immediate 
family. 

2, Sick Oays: Long-term substitute teachers a", entWed \0 3 
sick days for the first 45 days of consecutive em~oyment 
and 1 sick day for each t 5 consecutlve days thereafter. 

3. Paid Non-lnslructional Oays' Long-te<m substitute 
leach8(s are entitled 10 paid noo..jnSlructional days for 
parti ci pation in internal activities in the district 'l 
r.onlnstructiooal day activttiea when those days occur during 
the substitute's term of employment. 

4, Fringe Senl>fits: Long-term subst~ute teacNlI'$ are entiUed 
to participate in Slue Cross Health Mate Coast 10 Coast or 
Un~ed Heat\h Care HMO individual or tamlly coverage at the 
subsUMe's e~pense. Dental insurance may also be 
purchased tor the individual or the lamly plan a\ the 
subs~tute's expense. 

c, Day-Io-Day Substitute: A day-to-<iay subst~ute is a Rhode Island 
Certified Teacher whO wbstltules for an absent teacher on a day,to­
day bas is. The day-Io-day substTtute "" II execute instructional 
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activitle. prepared by the absenlleachef, at weIIa$ asSLmI! any and 
all supervi$Oqt activities nonnaIly aallgned the absent teacher. The 
d;ily..l().(i;ly subslilllte WIll be supenis.ed by !he building adlilil liSlnltor. 

Pay SchlKlut.; A day-to-day substitute wit be peoid IllS /oIIow$; 

1 _ 30 dioyt. taught in 1..incok"I: 
In eXQtS!l of 30 days taoght in UncoIn: 

sn perd"y 
S87perday 

Any day..to-day substitute teacher who I, emp40yed for more than 
13~ d~~ (juring one school year in Unooln, 0( In combination in 
Uncoin and one or more other Plbllc echoot d1ltricts in the S\:!lte of 
Rhode lal8OO. shall be paid a per diem rate baaed upon the Base 
Pay of the then CUlTfnt salary seh6du~ In effed lor the Uncoln 
TItlIc:hllra' AsIodation for the I tep equ.1 to the substiMe teacher'. 
yeara of MMce, expEHience and b"alnIng, \Which shall indude CII1Iy 
!fIIars of teaching at publk; Kh~. h"I the Stale of Rhode Island. rlmOl 
emplo)ed 9S a day-t().4jQy wbslftUte I'riII "'" be O"edlIed toward 
ten.n, oor will any fringe benefits be potIl4ded. other than as may be 
rtqlA"ed by State taw. A year of HrYice, experience, and training is 
0CII"ltidered to be 136 Of moo-e dayI of teaching within a single school 

"" 
The adminlatration may IncrellM the ralH of PlY ifl the event that ~ 
feel. ~r rates are MCe&I3r"y to fulfil IlUb$titute teacher needs lor 
the distrlcl. The admlnlstratiOn may subseql>8ntly decrease tho rates 
ot pay. but nalless than the amounts contained harein. 

Lincoln Teachers who have re"rad Ihali be eligible lor substitute 
teaching '" allowed by penllon regulation. Compensation for 
employment h"I a position. for which the teacher is certified. sh811 be 
paid at the rBtB of ~ eighty doIlilrI (S,SO) per day. 

d. II atIIIIl be the respOfISit>i~ty of. l ong-Teom Sub$tiMe applicant to 
proIIide approptiate docunentation end IIJfIicienI proof of teacting 
experience. Such"nforrna1M>n ahaII be pooYIcIed on Of before !he initial 
~.rview with the supert~ Of 111""* de5Ig/1ee{&). Any 
pv.nce Of action 01 any Iype brought against the district for t>ack 
pay and/or benefits in this regard 1hiI' be oommellced within three 
(3) months of the effective dele of appoIntmenl Of such claim shall be 
wholly lost. The administration shall rpe notice of \tis ~ 81 
the time 01 Of before the ini tial interview with the Superintendent A 
copy of the notificaton s~ned by the apptieent ahall be forwarded to 
the Union. 



 

 

e . Subslilule coverage $hall be pnMded to tepI..::e t&aehers whenever 
they ~ required to attend arnJai IEP revieW t:OI"Iference. IM1!l 
paa,,,I,,, or ET, 504. r&oeValuation meetings, 01 to perform testiilll 
I1.lring Instrualolllll or service time ...toefe • prov~ion for the IUI"'III, 
root otherwise provided in the teacllllr". schecMe. 

a. La~off .. 

I. In any cin::urn&lance In which ~ i. nec;al$ary 10 layoff tenured 
teachers from their ernpIoyrIwnt. !he layoffs shan be made in inverH 
Older of the teach!n· employment. L.ayott .1OIices shaH be 
re-sdnd8d, In order of the teadle<,' employment and tenured 
teachers shall return to positions, if and as they tIecome available in 
the .... xt academic year. INt they held at the ~me the layoff notice 
was Issued. andlO!" In the area of certiflC!ltion in which they ~sl 
la u\lht, and/or in any B'ell 01 eertjft~tlOM In which they taugM 
$ucces$ll,l~y In lhe past. 'MIere mul~pllI posltiont are avajlable. the 
laid oft teacher thIIII be permitted II) retum 10 the position they last 
held II available. 

M. SecIioI , -4 (a)(i) snea IlQI be appUed In ~ in which ~ Is 
necessary to retain teachenI. oIted.ical and/or $p8Cializoad " ........ ' 
who$e piece. c:at. KlI btl ftJIed by teachei. of eartier appointment. 

b. Suspension. 

If, In accordance with State law. a suspension of tenured leacher. i" 
necessitated by a decrease In enrollment. soch suspensions shall be 
u0dert9 ken in accordance with the foIowing : 

1. No more then one (1) elementary school teadler shaH be suspended 
fOI each '-"y-seven (27) pupil ~ in eleme..1afy enrollment: 

2. No more than one (1 ) ee ,,"dary sd"IooI tead1er hit be suspended 
for each lwenty_HV&n (27) pupil drop In "eondary enrollment. 



 

S&etion S. Personnel Files 

a. Each teacher-s individual personnel fi le !.hell be available fo r hislher 
inspection. The leacher shall also be pennitted 10 reproduce at 
hlsJher expense mat~al if) hislher file. and to Insert a statement in 
response to any ~em contained therein. Sucll ans\IIIef shall become a 
permanent part of !he rile. Conlents thai may be mairrtained 
separately and confKIeniia lty are confidential recommendations 
solicited to aid In selectjng candidates IOf employment only. 

b. Any classification cI'Iange1I 0( anticipated changes lor the follOWing 
school year will be 011 file as 01 June 1 of the current school year 
Each t&acller Is responsible for insu~ ng that cef\fficatlon Information 
on file in the OffiC9 of the Superintendem is current and corre-ct. 

c. Documents shall be submitted by a teacher for po.JfPOses of 
certification. substantiation 01 professional de\lf!lopmen~ Of 
course wor\l; relaled to the pursurt of advaro::-ed Increments and 
shall be mal!)lalned by the admi"';stralion in the teacher's 
Individual pernonnel file. 

Section 6. Fac ulty ilrld Departmen t Meetings 

e. The maximum flumbe<" of faculty meetings shall be one per month. 
arld the length shall be a maximum of one hour. These meetings 
Shall be $Cheduled during the first week of each month that school Is 
in session, the day to be determined by the administration. The 
Lincoln Teachers' Association a<>d the Lincoln School Committee 
re<:ogffl2e that ac!cIitional meetlngs may occasionally be required. 
Said meetings may be called with consent of the LTA Presidem Of 

respective Vice Pre!;ldenL Under eKfgaol circumstances. the 
Superintendent may authorize a &llIdlng Level Admiflistrator to call 
an add~ional faculty meeting. 

b. The maximum number of departmootlelementary grade ~I 
meetings shall be ooe per month and the length SohaU be a maximum 
of one hour. These mootIngs shall be scheduled duriflg the S8COIld 
wee!< of each month that school is in session, the day to be 
determined by the adminlstra~on. 

c. Voluntary diStrict meetings (e.g., cur~culum advisory wuncil, joint 
committees, curriculum task forces. etc.) will be scheduled for !he 
third WM!k of each month that lIChooi ts In session. 

d. The SuperintenOent may call a geneml faculty meeting al any time 
during the regular school calendar. 
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e. Any of the above meecings will not be called on $etunl.ays, holidays. 
vacation , .. aal·. , • ...."...;nga. Of on the IHI school dllY before a tchooI 
year vacation. 

Section 7. TENleher Summons 

e. TeaoheJli summoned for disciplinary roaaons to the offlee of an 
admirtistrlltor ,h.1I be given noIiee and the reason for the summons 
at least Iw«lty·/Qur (24) houJli In advance. The tercher and the 
administrator may IIgrlile to meet SOOIMIf if the teacher so dssirM. 

b A teacher 110ft) 1$ facng possible oDdpllrllry IIClIon must be informed 
of tnIher fight to be accompsnIed by a UrOon oII'Icilll. 

, . Arr-f 'ornpIainI regarding a teadler made to the administration &hall 
be called to the leacher', attention befora any documentation can be 
plac:&d In the taacher'. file. Only sub!it;!lntieted eompiaints may be 
placed in personnel flies. 

d. No tead1er shaM be dI~dplined, reprimandlld. reduced in rlII1l< or 
c:ompensaOOn, Of deprived of any prOfessional """"ntage wIIt1ouI: just 
cause. A lellCher rTIII)' be SUfllITIOI1ed by an .dmlnistrator dOOng 
hishIer preparellon period or 91 II mutually COIlYenienl. lime unlfis 
soch summons Is of an ernery~ nature. 

Section S. Payroll Ded...etlorl$ 

a. The SChool ~partment. In oompl iance with TiUe 28-9.3-7 of the 
Rhode Island Generel Laws as amencled. lhall deduct an amount 
eqval to 1121 oIlhe Union·, anl"ol..>lll duH from Nd"t paycheck of ad 
teachers whO ara membe<s 0( the bacgafning un ~ and renVI the same 
to !he Union Tre ......... with each payroll. 

b. The School Oepertmenl IhaII deduct the oorrtribtAlon amount to \tie 
lTA-RIFTICOPE. (CommIttee on PoIitiali Education) Program from 
each paycheclc aI Ihoae taachers who h8v. giv$n \he Sd\QoI 
Dlepartment written authorization, and rem! the same 10 the UIiQn 
Treasurer with aac:l1 payroil. The Unk\n Trelil$Urer shall. upon 
request, be provided with a list of all such teac::heJli. 

c:. Payments to the United Way shall be deducted by request In writing. 

d . Payments 10 Ihe SIadIsIone RiV« Fe<letlll Cred~ Union shall be 
cte<:*.Ieted as requeltGd .., Wflting. 



 

• . Pli)mEll1t& 10 IIlAhorIzed "Tu S/1eIt<nd ArlnUIy P\an$" Mal be 
de<1x:ted by wrftten .-.qvesl as prtlIIic»d by School Committee 
R~ulations, HlabliiN1ed by the SUperintenOllnl'S letter dilted 
Ncn.ember 2, 1967 .. follows: 

1. The COm .... tt" agrees to CONkle. tne al'll'luity program of an( 
insurance company that has a minil'T1\Jm Ioiliel participation of te~ 
(10) employee •. 

2. PoyroIj dld' lQIiQne lor annuities .~ bit m;l(\ft in <X>r"IV'II......,~ 

with applicable stale and (edEMa! I ....... 

3. Limitation No. 1 does IlOI apply 10 rwN 1U(:1'\eor$ transferring inb 
this sd\ooI depalbne"t who hiNe equity In ., amuIty plan at 
their preYiouf placlil of employment. In Ihia 'r'l$Iance. !hey !lla1 
cootinue It1eIr company afl'iflaticrl. 

4. Each partlclpa~ng Insurance company shell submit e list 01 
personnel .nd amount of amuity d&ducticns 10 th!I 
Superintendent 01 SChools and the Town of L.iocoln Fioance 
Director in IIOh "*"">I ~'''. 

5. De<i.Jctions in the ...... &n'IOW1I1JIaI1 be mllde from INary peyreI 
ba~ on 2G payrolls per year. 

6. Payments to indiVidual Inslilil' ..... comperias by the Town 01 
lin<:;oln .haI be made within one ~ following each pay 
ptlliod. 

7. All malters of r.tes, returns, and regulatjonl of individual plans 
must be bGtweoo rtpr(IS(!ntatiw!s of the varioos companies arcl 
Ihe io-.di..-id .... t.Khor • . 

f. Pa/li ltii ilS to .... !homed agents proYidIng 124, and lint cthtr 
1&de!a1ly 0< 5\l1te-authoriled plans shllli be made as req..oested ., 
wri;ing by the je8Cl'.er 

Section 9. Payroll Dis tribution 

TeachefS shall reoej~e th_r ulary in twellty·si~ (26) equal pa)'fl'lEl11iS 
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ARnCLE IX 
ABSENCE ANO LEAVES OF ABSENCE 

h 1$ ltIe respQfl$IbIity of each teacher wtIen cuting the omce 10 report 
abunee under Miele LX. Sediorls 1. 2. 3 . .(. or A.rtk:Ie X. to s.tate the 
reason under the &peeille article and Mellon and lhe number of day_ the 
absenee ts expected to take. Al l call~ from secondary &nd elementary 
lea~ must be made prKlI 10 6:30 AM. and 7:15 AM. r'l!spect;~aly. 
and are further subject to \he promulgation of procedures far compliance 
by !he Suparinlend8l'1t 01 Sc:hooI$. 

After the MIt! (!>th) COl !I.om.., day of iIIoess. the teacher may be 
required to provide II 'Iatament from I o:!uIy licensed medical dodor and 
thai alal8me"l 5hall oontal" verifi.catiOl'1 of lhe teacher's Illness as well as 
\he description of the nllur'l! oIlhe l ~nes5. If alter the five (5) dlIys 01 
Itnau the Ieachar ""_ not $eM I dlJy 1ioen$8d madieaI doctor. the 
SUperintendent may feQUlfe the teacher 10 be exemtnecl by II ~ty 
Heemed medica! doctor of the Sd\ooI Department'_ choice 9I'Id at the 
expense of the School Department. 

In the keepin~ of record, regarding the lIforesaid. the SUperintendent or 
hialher dnignee .... y. at his./her dIecreIion. Wi,.,oon any teaCher 10 
I'Qrher olTiee to que~ .,y alleged or _peeled m.-. 

Section 1. Absence. Oue to Pe~onll or Flmlly IIlne .. Ind Injury 

e. Ouring the 2011/2012 acaclemic; yHr, all p<oIesalor\lllfy cerone<.! n0n­

tenured pefSOIInei will be provklad with seventeen (17) days of sick 
leave which thIJ be totally accumuIaliwl. Ellactiv1I as of Ihe 
201212013 acaderr*:: year. all professionally ceItiIIed non-tertlA"eo:f 
per$OM8I wIU be provided wItfI aixleen (16) days of sid< leave each 
year which shan be totally IICOJtI1\Jlati~e . In addftion to the 
ec-;uJ1l\.ltative sid< leave, en amounl of de)'5 equel to aoo.Jmlllat i~e 
s1ck leave wll be provided at the beginning of Dach IIChooI year lor 
Ihe purpose of eidllj oded line... For norHenured leache~ hired 
during the 2011·2012 school year. lick daylI sh8II not exceed forty­
nine ("'9) daya during the te8Cher's I'IO!'I-Ienll'td I latus. For non­
tenufed teachera hired after the 2011-2012 schOOl year. sid< days 
m all not e~ceed forty·eight ("'8) days during the teachar's non­
tenured slatus. Accumulative sick teave $hall be cal'fied forward to a 
ta"her's tenured years. In the _nt ll\at a non.tenure(l teactlar faUs 
to COfI1)Iete II Wlliacl year 01 at Iaa$t 135 ~ by ,eason 01 
fHignation or cdl8t terrnlMtion 01 1If1llkl'ImenI. accmtt.JIative IIIOl 
!eeve entitlement fOf that school year ihati be pro-!"ated based upon 
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the runber of peId clays of employment. excluding eidlleave. FOf 
the ptIpoNI of family ~Ineu, up 10 thirty (lO) days per year may be 
used. Me! klorteen ( 1<4) days usage, • wrtIlen requesl induding 
reasons and documentation musl be submlllld 10 !he PrssidenI of 
the LTA and !he $uporInIeIldenI. A Unanlmoul decision wil be 
nee<led in detMTl'linlng ~ Ihe lllmiIining Ihd(HIn (16) da)"; may be 
utilized. Should the pro-raled entitlement and olher &icI< leave unde< 
this provllllon be excMded. Ihe teacher shalt have hl5lher sat~1Y 
reduced 10 ren~t unpej.d leave days. 

b. Duing the 201112012 ItClldemk; 
teruad ~1 Wi. 
leave ~ lhIoa be 
201212013 aC9d~ 
pers<">rlnI>I will 
shaD be totaly 

";:;;""';;"',"maKimum no ;:' of a IChooI , 

. ,.,. 
purpoae 01 family I~ ness, 

per year may be used. After fourteen (1 4) 
rt<!Ufti including reallOl1' and documentation 

Pl"e$ldent of Ihe L TA and Ihe Superintendent. A 
::::;:;;;;;;~,,;;,;.;, wiI be "eeded in delemlining if the remaining 
sixteen (16) dlys may be uti!ile<l. Shaukllhe pro-Hlled er«illenNMrt 
and oCIer ~ve tid< leave under thi, provision be e) CII~ed, 

the \eadler &h8II have tIIshlef salary reduced 10 reIIect unpaid leave 
deys. l.I!iliulion of Pe.aonal Illness SIck Leave Bank days tJI'lder 
Section 2 P¥8OflIph (a) below, provided that ItlII teacher has met 
elig;bilily requiremenb and been granted ae<:atl 10 the bank. shall 
m~l(jate against 10$11 of 3IIlary. 

section 2. PelBOnallllnH' Sk;k Leava a.nk 

a. The Personal IHoeM SIck Le<JVe Bank. rn¥-I be aooassed only by 
those tenured laacner. who have erYDIed In the PerIanal Idnew 
Sick Leave Bri 1IYou\ll !he annual contribution of one (I ) 
aca.Jlnuialive lick day Ant teacher Who Is enroIed and ....no hH 
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exhausted hi~ accumulated sick leave shall be entitlad to access 
up to three hundred sixty eight (368) lifetime slek days. This total 
shall be rer.ewable after fifteen (15) years ol s8l\llce in Lincoln. The 
Persooal IItness Slck Le8WI Bank will be joinUy managed by the 
Administration and the Union. A four·member board cons isting olllle 
Sl.Iperlntendent, the Union P~sident, an administrative persoone1 
designee. and the Union Oiractor of Member Benaftls shall ma<1age 
the Bank, maintain its recQr\ls. and disdlarge the prov\slons herein. 
TeaehefS who have accessed too Personal Illness Sick L\!ave Bank 
shall be provided a statement of life~me sick days used at \he 
beginning 01 any school year following uti llza~on . Personal IIIMSS 
Sick L&ave Bank days shall not be pro-ratad. All deductions shall be 
on a one-<lay basis. 

b. Thll issue of Personal Illness Sick Leave Ba.n~ reform is sut>mined to 
the Persona l Illness Sick Leave Bank Board for review and 
submission back to both negotiation groups. The Pel'$onal Illness 
Sick Leave Bank Board wW meet to di SCUSS an appropriate 
appl ication form: definitions of serious. catastrophic. and chronic: an 
appropriate mission statement; and review the tie tl.'eaker provision. 
If any. All this will be done with the assistance of a health ca<e 
professional Which they shall salect. The Personal Illness Slck Leave 
Bank Board shall report back to the negotiatioo grOllps wittlln three 
(3) months wtth recommendations for bOth s;de's oonsklerations. 

Section 3. Beraavement 

A teacher may be absent for five (5) school days without loss of pay in 
the case of death of a father. mother, ste~parerrt , brother, sistel', 
husband, wife, child or sl8p<hild , regardless of where the deceas@'d 
resided, or any other ~rson with whom the teacher may be Iillt"\!: aoo 

FURTHER, such teacher may be absent 10< three (3) days withOut loss of 
pay due to death of hisJher own grEmdparent (one day for grandparent of 
spouse) who is not residing in tt>e home of the teacher, any iMaw, or 
grandchild: and 

FURTHER, one (1) additional school day may be taken witho~tIO$$ of 
pay to eHand the luneral of an aunt. uncle. ni9C<3 . nephew, ~rst cousin of 
the teacher and/or spouse. 

Section 4. Temporary Loavlls of Absence 

a. Teachef$ $hall be granted temporary leave withe'" loss of salary 
during the schoof ysar for aach 01 the following: 



 

1. Arrt legal proceedings pertaining to the teacher's 
empJoyment 8/1d1or legal proceedings whid1 the teacher is 
required by law to attel\d for the fuU duration 01 such 1egBI 
pmcflfldings: provided, however, that any teacher called for 
Jury Duty shall remt to the Treasurer 01 the Town of Lincoln 
those fees (excluding meals arod mi leage) paid to himlher for 
such service. Leave lJIlder this provision shall not be used 
for dosings or Will preparation. 

2. One (I) day per semester (half_year) for the purpose of 
visiting o\tlef schools, attending a meeting or conference or 
an educational nature, svch a day to be taken at the 
teacher's discretion with the approval of the Superintendent 
or hlslher designee_ Any teacher to whom Sl.'Ch Iea~e has 
been granted shall fde a report of the same at the discreGon 
of the Superintendent or his /her ~ignee. Addilional days 
may be granted with pay with the approvaJ of the 
Superinteoc!eot. Except in adminislraEve/y directed 
circumstaoc6S, teachers shall nOl attend ltlO(e Ihan two out 
of dl$\riet conferences per year . 

3. One (I ) day for the attendance at gradl.l<ltion exercises from 
a secmdary Of post-secondary iflstiMion for each member 
of tha teache~s immedi ~te family as defined in Section 2 ia) 
above. 

4. One (1) day for receiving a college or gradl.l8\e degree. 

S. Three (3) days leave for reHgious hoIida)'$ where the 
teacher's religion requir8S himrhef to refrain from WQr1(. 

6. Two (2) days per school year to attend to business 01 a 
personal or emergency nature provided that the Sd100l 
Department Leave of AbsellCt' form is subm~ted ttl the 
Superintendent one (1) week in advance or, In the case of 
an emergency, as soon as possible, and that said fC>rm 
sp(Iocifies the reaSOn for the requested leava, The second 
pefso(l8l day shall be restricted In thal lI: a) sha11 oot be used 
In conjUnction with a wee~end or hOliday, and b) Shall be 
limit ed to bI.l$lnes8 of a personal natlXe that could not 
reasonably be accompliMed at eo time other than 
conlractual ly scheduled~. With the exception of 
circt.lmstances where the lise of a personal day is 
necessitated by an occurrence that Is outside of a toad1er's 
control. the use of personal days shal l be prohibited on 
e~her the first or last day of schooL 
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b. Addi~onaJ lea'le may be granted wilh pay with lhe approval 01 the 
Superintendent 0( his/her designee. 

C. Other leaves without pay may be granted by th e superintendent Of 

hl&/tler de~gnee. Any leave of al>seoce approved by tna 
Superintendent 0( hislher deslgne&. p!.lr$uant to (b) and (0) of this 
Sechon may not extend beyoooj a mallimum of three (3) consecutive 
ytlars 0( five hiJOdred forty (540) school days. whichever i1I grester. 

d. Serious con!!llderation will be given to individuals that ..aquas! 
educational leave to complete d&grae or certification requirements 
that can only be accomplished during the school day. 

Section 5. Childbirth and Parental Leave 

a. Written notice of pregnancy and expected birth date of the child musl 
be forwarded 10 the Superintendent or hislher designee as sooo as 
possible after pregnancy has been defin itely established. 

b. A pregnant teacher may I>e employed as long as she and her 
physician leeillhe is able to work. 

e. Should the Supreme Court of 1M UnitM States render a deeisJon 
affecting pregnancy 0( childbirth. as ~ relates 10 illness. then this 
section shall be subject to renego~ati on. Bny provision or provisKms 
of this Agreement to the contrary. notwrthstandlng. 

d. A Ie>lve of absence shaH be granted to a teacher for up to two full 
SChool ytlarn upon reQUest for childbirth and sobseqr.Jent chHd 
rearing. The teacher shall not receive any !!<Ilary during such leave. 
Hospital and medlc:al payments shall terminate in accordartee with 
FMLA provisions. Upon termination of p.ayment for Hosp;tal and 
Medical coverage, the leacher may request 10 rema in pan of the 
bargaining unll', group ill!lu rance program at personal expense. 

e. AIl unpai<J leave of abse~ of one school year for the specific 
purpose of parenting may be granted to a teacher tty the 
Superintendent. Only one such ~ave can be granted to a teacher. 
irrespective of the number of children of said teacher. It may not be 
requested within one {I i ytlar of the teacher's return from the chi ld 
rearing leave ouWned in Article IX, Section 5 (d). 

f. The teacller shall notify the SUpefintendent or hl$lher (!estgnee no 
later than March 1st of Intention to return to teaching duties the 
following September. A teacher normally may return 10 work only at 
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the beginning of the school year. If the teacher wishes to return to 
WOO"k ea~ler and there is a vacancy /Of wtlich r.e/she is qualified and 
cernfied to teach. hel8he shall be am~oyed. Senio~1Y rights shall be 
maintained, as,.er Article VI. Section 3. 

Section 6. Military Leave 

a. Any teacher shall be granted mil itary leave lor training periods which 
are mandatory by ml lrtary obligation for a pefiod not 10 exceed fifllll!n 
(15) school days per year. 

b. n a laacher is celled under emergency circumstances 10 serve on 
active military duty for other than training purp:>ses, helshe SJ"laU be 
gramed military leave. Said teacher shall be paid the mflerence 
between their regu lar pay and the amount of pay or fees recell/ad for 
these other services for e period not to exceed thirty (30) daY". Any 
teacher involuntarily called to act~ military duty. shall. upon return. 
meintain an seniority rights. 

c. Aroy teacher who enlists or ~untarily exteods any active military duty 
~I be granted leave without pay subject to Article IX, Section ~ (c). 

Section 7. SeNk;e In Government Agency 

a. Aroy leacher who joins the Peace Corps or any other educatlonal 
Federal Government Volunteer Program shall be granlE!(j up to two 
(2) years teave witholJt pay. 

b. Upon return to h1a1her teaching duties, the leacher stlall be placed on 
the appropriate step in the salary scale as determined by Feoeral 
Law. Seniority rights shall be maintained as required by law and 115 
per Article Vl. Section 3. 

Sectlon 8. Notification of Leave 

a. All notinca~on of extended leaves will be addressed in Wfiting to the 
Superint8l1den! of Schoojs or hisli"oGf designee by May 1 prec&ding 
the school year in which the lea~ is 10 be taken. 

b. The Superintendent or ni&lher designee shall confirm re-celp! of the 
notification In Wfl\ing ""'thin ten (10) days thefeeHer. 

c. This provision lmIy I"IOt be expected 10 apply in the case of extended 
leaves thai are unexpected in nature. 



 

d. A teachef intending to retum from an eJctertded leave of absence 
I11U$I notify the Superintendlll1l thirty (30) calendar ~ prior to 
hilliher return. 

, FOI tt. purposes of ful.-year leaves of ~, the teachef &hal 
rn.-ntain the IIgtrt 10 !heir lpeciflC HIlgrvnentlpo&ition IMtI10ut having 
10 return 10 'NOtk in Mid yeat, 

Section 9, FMLA 

The parties to the AgreemtK1l will apply the provisions of the Family 
Medical Lea~ Ad and any sobsequent arnendlll8!1ts al may be made by 
lederel legislators andlor regulators Irom time 10 lime 10 the e:<tent 
required by said law. Additi<)f1ally, thoe ~rtiM will apply the provision, by 
tha Rhode Istand Family Medical Lellve Act lind aoy subsequent 
amendments as may be made by ~. legltJ.tors I ndiOI' regutatOl'S from 
Um. to time to the eJ<lenl required by Nlld law. 

Section 1. 

ARTICLE X 
TEACHER PROTECnOH 

Aft mGfTlberg 01 tOe bar(!alring IA"tR shaH bEl iUtlj8CI 10 the provisions ex 
\he GefIenII Law, of the Stata of Rhode l8Iand with respect 10 wOO<erIo' 
compensaUon In the event of worlH'~atlld lnju"l!$. 

Section 2. Work Related InJurin 

i . A toochl!r receiving worker.· compensatl<)f1 benefits molt be glllflted 
1_ witI1 fuji pay. IN. full pay shall be reduced by the amount the 
teacher itd:WIIly receives lI5 8 reSIJIt of WO!lIers' oornpensatiofl . 

b. F<)"" job--coflnected njUries, telldlerl Wilt be required to submit a 
cIoctor'. celi/icate lifter IIYee (3) dwtS of oonsecubve abSEnce. 
Mel" five (5) days of consecutiYe absa.ioCe, the Lined. ScI100t 
()epartmen! may raquire an examination by a o:Ioc\or 01 the 
CommiUee', choice. 

Stctlon 3. F.Jr OIsmtsUI Polley 

Should Chapter 13 of Tijle 16 of !he co.nertLI L. ws of RhO(le Island be 
amenooo or repelIled, Itlen the due pI"OCIi'5'" proeed:.:re contained therein 
,helllmrnediately t>e<X>me pan 01 till, Agreement. 



 

ART1CLE XI 
TEXTBOOKS, SUPPLIES, AND MATERIALS 

Section 1. 

II. Teactu"!li and Departmeot Heads will be $oIlcrted 10 Sl.Jbmll 
recommendations for textbooks and Hbrary books. 

b. TIme shall be allowed during the school day where pOssible to 
parlidpale in school curriculum artd textbook sludies 10 tho$e 
teachers who may be designilted by the Superirttendenl or h isJher 
desigrtee. 

c. Teachers, realizins that cut. must be made from lime to time irt Ih& 
budgets they IUbm~ allflually, will be gl~en the opporturtlly 10 review 
with the Buildifl!ll Level AdmirtistrnlOf Of Department Head, budgelary 
Items which have p Mo~ly. Therefore, before arty ~em Is eliminated 
from a teacher's budget during the school year, !he leacher wi ll be 
COMulted by hWher BUilding Level Administrator or Department 
Head, informed of the aocoum to be eii minsled. and the leacher v.ill 
judge wh1ch Items 10 cut before male~al-s are ordered. 

d. The administration will make a good faith effort to ha~e aj l ~ems 
which have been budgeted and approved prior to June 30th. ordered 
by the Budget DlrectOf no later than JlJ!y 30th. 

Section 2. 

A professional collection for reference artd cirrulation shall be provided in 
eactl school library. 

ARTICLE XU 
WORKING CONDITIONS 

Section t. School Year 

Effectjve as of the 2012·2013 academic year, the school year shaH be 
ooe hundred eighty-fouf (IS4) days with 182 days for instructional 
PlJrp¢Ses al the Elementary. Middle School and High S¢hool leve!, . Two 
(2) non-instructional. five (5) hour days v.il! be devoted to professional 
developm&nt The two (2) non.inslroctional daY$; shal l be for prof(!sslonal 
development time which relates \Q lhe Drstrlct'$ $tralegic plan and/or 
Rllode Island aodlor Federal mandates. 



 

S.aion 2. Instruction al Day 

EffediWt as of the 2012·2013 acaden'Wc year, the Urtion IICIuIOMe:lgas its 
obllgatioll$ to beln aUend8nee at hWhar school for siX (6) houre and forty 
(40) minules in both the elementary and .sea,dar)' schools except as 
may be otherwise pro..tded herein and also recognizH \ha authority 01 
the principal or other building administrator to require such attendance. 
The ten (10) minuhl locrease to l he WOI1< day QI eI&meotery teachers. 
from the hours required ~ the prior contract between the partles. 
II18tI be used to Increna lunch and recM$ petlc:od!I III the elementary 
schools by live (5) minutH 9iId1 • ...toIdl wiI retUII In an Increase II) 
telcherll' WtI.llOn ptalV1lng tme when schedoJed. 

Section 3. School Calendar 

The annual school calendar &hall be aWmitted to the U.-.ion President 
I)roe month prior to ~. adoption and recommendations ~n be submitted 
in writing prior to the neJd Committee meeting. Should the 
recommendations not be followed, the Union shall be pro'I'icted reasons In 
writing. If any changes in the adopt~ school calendar become 
neces5a!Y, they shell be made aftar ~ with the Union. 

Section ... Additiona l Con1Rctual ResponstblUtlH 

a. Teachers shell not be required to .upeMM or attend M:tivlties 
bey<)f'\d the Im~ of the IJChooI day. Howe\t(W. tear:n&r$ shaH attend an 
annual parenvteacher conforence night to be ,chedlAed by the 
administration. The conl8fance n~t wiA not be ~ than 2 % houfl 
In length. Middle and High School conl/ll'ences shall be scheduled on 
diffef/ll'll nlghU than elemerr.ary school.. AnitOda nee at these 
coofere.IO!II shioIl be considefed an extended portion of the wori<day 
and \eachef"s shaM not be paid any addltlonel sal"y On the day or 
the ParentlTeact- Conf .... 10!1 MghI. &tucIen1s sl all schools will be 
(lsmiSSed earty. Confeleoces shell be held tUIn!IlhiS IIChoai day 
and during the two and one-half hours {2 'Ii 1 eesaion scheduled that 
night Additional ly, there will be 8 sdleduled P~ NIghIIOpen 
House during the schocJl year. Teache.' attendance at this Parent 
NlghlfOpen HouiJe II mandatory for the rwo (2) hour dWlltion .. 

b No teadler shall be req(jred to perform 8dmlnlslfllllve duties. 

c. No Department Head sh8ll be required 10 !*form administflltive 
duties ouIaiOe of hillher departmeontaI ;..rtsdletlon. 
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Section 5. Class Aas,gnmenl 

No leacher shall be assigned to teach subjects. grades, 0( classes 
OUislrle hlsiller area of certification UIlless the teacher gives hislher 
conS9f11 in a lemporaJ)' or ernerg8!1cy aitualion. 

Section 6. Class I ntertuptlortS 

a, Classroom Interrupt~ns are to be pennilled only In the case of 
emergency. Routine announcements shall be made during the first 
live (5) minutes andlor last five (5) minliles of the sdlool day_ In the 
case of the senOlr high school and/O( .mddle school , rouline 
announcements shall be made during lhe first fiye (5) minliles and/O( 
during the last n~ (5) mlnl.lles o f that period so designated as the 
home roomlallerldance period wtlictJ shall be e.>:tended to 
accommodate Ihe additional interruption. 

b_ The P A system shall be use<! at t imes other than the aoove only 
wIlefl abwutely nllC$ssary, Of when tile announcement concems a 
maiOfrty olthe schooi populabon. 

c. In schools without P A systems, classroom intenuptioos will be kepi 
to a minimum. Nonnally, notices o\he( than loose of immed1ate 
importance will be posted. 

Section 7. Student Grades 

a. The grade entered into the pupil 's record by the teacher reptesents 
hislher evaluation judgment The- teacher shall be conside.-ed expe<t 
in evaluating tile wo~ of the stucloot. and his/her integrity in gtadlng 
the pu",1 aha" be respecte<!; the grade given by the teacher shall not 
be changed by another person except as follows: 

1, In cases where differences of opinions arise out of lhe 
possil:lility of changing a student's grade. the case will be 
submflled to a special Grades Committee consisting of the 
Building level Administrator. Director of Curriculum, 
Instruction, Assessmenl & Professional Developme<l\' the 
teacher InYOlved, and the Chairman of the Unlon Negotiating 
Commtttee. 

2, (n the event the problem camOl be resotved by this 
Commtttee. the case will be submitted 10 the Superintende<1t 
tor ill decision. Such decision may be appealed by the 
teacher to the Committee for a final decision. 



 

3. All l TA members must usa district approved electronic 
grading and commooicatioo 5Y51em effective septamber 1, 
2()Q9. Adequale training and in-seNtee will be j)fOVided. 

b. No pre-determined number of pupils to pass or to fail shall be seI for 
the te9Cher to observe. 

c. If possible, a chile! who repealS e grade Shell not Oe assigned to th e 
same teacher for a &e«>nd year 

Section 8. Parent-Teacher Conienlnce 

e. The ~mes for parent·teacher conferences shall be Rfrang.ed by 
mutual consent of teacher aOO Building level Adrrnnistretor. 

b. If the teacher or parent requests, he/she may have attendance of a 
Buikling Level Administrator, Department Head arid/or Counselor at 
parent·teacher conferences. 

c. NO Building Level Administrator or guidance counselor shall have 
conferences with parenN concemln.g pupil_teacher problems without 
the teacher beinQ advi$&d of the naMe and outcome of the 
conferanca. 

d. Teachers will meet wilh parents, at parents' or teachers' request, at a 
reasonable time to discuss concernS. The scheduled parentAeacher 
conlerence day, referenced in section 4, shall not ellrrrlnale the 
con~null19 responslbiity 01 teache<$ 10 meet w~h' parents when 
requested by efther \he parent Of teacher_ 

Section 9. Improvement of Faci lities 

a. Each school shall haYe a l\E!et, well·maintained facu lty room with 
proper lighting and suitable furnishing exclusively for the use o! the 
teachers. 

b. Office macllines such as typewriter.:; and duplicating machines, 
thermal master machines, paper and slJPplles, shall be made 
available for teachers' use in their professlooa l duties. Buildings with 
facuHles of fifteen (15) or more shal l have at least two of each 
machine. Admirnstrative and Union representatives will meet 
annually. prior to budgel submissk)n. to rev~ equipmentlfacili~es 
needs and make recommendatkms. 



 

C. F<1Culty lavatories shall be neat and well-maintained with adequate 
soap, paper towels, and lOilet paper materials. 

d_ No teacher shall be assigned to c<lStodial tasks, They shall, however. 
be expected to keep rooms tidy and free rrom liner. 

e_ When the temperaturlt in a classroom fa ils below fifty-five (55) 
degrees because of faulty h""ting system or other building 
conditioos, students shall be relocated or dismiSSed, This provisioo 
shall not app!y to clasees where pI'Iy$le91 exerdse Is being 
conducted. 

f. A reasonable effort shall be made to provlde adequate and 
appropriate. eXClusiVe In$1ructional space for Art, Music. Physical 
Education. AT/EnriChment, Library, and stude!lt support penonnel. 

Section 10. Reque$t to Leave Build ing 

Vl/henever feasible. a request by a teacher to lea~ the buik:l ing $hall be 
honored by the Building lellet Administrator. 

Se<:tio n 11. Prot&ctlve Clothing 

\i'v'hem a hazard exists, protocti~ COlthing 8<ldlor equipment shaU I>e 
~ded for &lIleachers and students 

Seclion 12. CancellatIon or Postponement of School 

In the event inclement weather neee$$~ates the eanceHation or 
postpOnemenl of acilool, radiollelevlsion stations will be notified by the 
superimendent or hialher des~ prOof 10 8:00am where possibla, 
Stations carrying scl>ool announcements are as follows: 'NPRI. WJAR. 
WPRO (AMlFM). 

Section 13. Vollng Days 

If any school Is hejng used for voting during state wide and natlo..,.1 
eledi()nS, all sdlools shall be dosed, 

Section 14. Department Heads· UnaS$lgned Periods 

Department heada in secondary schools shall have one unassigned 
period each day lor departmental dutJes. 1his period is In addition to the 
preparation pe<iod granted to all leaChers, Departmant Heads "';11 be 
required to be available to meet with the admnistrmioo up 10 two (2) 
hours per month after school and such lime wil l be non-compensable. 
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These meetings shall not excee.j two (2) OIle-hour me&ti"lls or one (1) 
two-hour meeting per month. 

Section 15. Teachers· Prepara1l0n Period 

a. Teach8rs shall have one preparation period per day the length of 
whk:h shall not be less than forty-five (45) minutes or, shoukl the 
pwtlu ~gree, a bklck of ~me aggregated to equal two hundred ~Ild 
twenty-five (225) minutes pef week. OlJring this time, the teacher 
shall be unassigned In order that the time may be used for class 
preparation. 

b. During an t!arty release or weather abbreviated instructional day. 
prepamtion time shall be pro-rated. Part·~me teachers shall .-...:.eive 
preparation time In lorty-li'le (45) minute blocks at the pro-rated 
frequency un~88 the Union and S<::hool Committee agree to modify 
the prepara~on lime bklcks. 

c. In the event that special edueation teachers' ability 10 perform 
professklnal duties &~h as attendance at IE? or pa.r!lfltai meetingt; 
or denvery of specialized ~ces, such as counsel ing, then SlIGh 
teachers shall M re lH!ved of supeNisol)' duties during thai time. 
subject to prior appr01lal of the Bul~ng Administrator. 

d. My secondary teacher who Is not represented by a Departmeflt 
Chairman shall be afforded two periods in lieu of supervisol)' duties 
per week based on a five (5) day week, or pro-rated, In order to 
complete any duties andlor responsibilities which may ocrur as a 
result of their lack of representation. 

Section 16. TeacnerCoverage 

a. It ;s the policy of the Committee that 8ubstitlJies shall be provided in 
cases of teacher absence from class. 

b In the event that it becomes necessary for a teacher to cover a class. 
the Mowing shall be observed' 

1. DUling lt1e first weel<. of school in September, the Building L-evel 
Administrator of each schoo! shall establish an alphabetical 
IO$ter of teachers who volunteer to substitute for an abSE!l1t 
teacher. In an extreme circumstance, the adm;nlSlrator may ask 
a teache-r to cover for an absent teechef. 



 

2. Alileach.ers lisled on the roster of volunteer subsHtute teachers 
shall oe obl~ated to accept assignments or the 8u11ding L&Vt'II 
Administrator dUling the school year. 

3. All assignments from me rosters of volunteer SUbSmUle teachen. 
shall be on a rot!lting basis by alphabelical order. 

4. Ally leache< who is called upon 10 subst~ute shall be paid al the 
rate of 10000-Icur oollals ($44) per dassroom coverage. 

5. II a leacher is absent In an elementary school and no per diem 
subsHtute Is avalta~e, the absent teacher's dass shall be 
distributed amoog the teachers in the school lor the InsillJdJonai 
day. The CommMee shall pay the leacilefs who cove l the absent 
teacher's dass at the per dlem wbsmute rate with each teacher 
covering receiving a fractional share in proportion to the ""mber 
of pup~s added 10 hls/her d ass. 

6 . a, Teachers shall be eligib~ 10 volunteer lor class coverage only 
during their regular dally preparetion period. 

b.(I) At Ihe secondary level. a dally leaching assignmanl may be 
replaced with class coverage not more than seVEtn (7) ~mas 
during" school Y"'" with-out ccmponGmKm. II tho I"""hol i. 
reassigned 10 classroom coverage from a dUly mOl(! Ihan seven 
(7) limes, he or she shall be compensated in accordance with 
the provisions from Part 4 above. 

b.(2) AI the elementary level, an una$Slgned dmy period may be 
use<! for duty coverage not more than seven (7) times dl)llng II 
school year without compensation. IllI1e teacher Is reass~ned 
to dassroom coverage from a duty more than seven (7) times. 
he or she shall be compensated in accordance with the 
provisions from Part 4 above. 

b.(3) If a teacher is administratively required to lose a 
prepa.ation period, the administration may replace SlIme with a 
preparation pertod that day without addi~onal compe11sation. 

7. Any teacher Whose reg.ulariy scheduled dally preparatkln period 
is lost as a result of administratively directed professional 
responsibility shall be compensaled In accordance with lIle 
provisions of SeCtion 16 b (4) above 



 

e In the event that a teaching partner is absent from an Integrated 
program Of from a team teaching d ass assignment, the 
administrator will prioritize subsmule cove<age lor said teacher. 

g. All salary paid for coverage of an absef1t teacher shall be 
payable within two (2) pay periods subsequent to suell coverage. 

c. In the event that a teache~s ern&!'gOOt absence requires coverege at 
the beginning or duling the school day, the teach8f shall have Ihe 
following options: 

1. To arrange for coverage noods with a col~9ue{s) as a 
professional courtesy without charge to the District. The Building 
Administrator must apprcwe such arranged coverages 

2. To have deducted from h<slher salary the cost of said 
coverage(s). 

3. To have deducted In ooe-half Increments of approprtate leave 
from hl$lher contradual personal leave or (family) illness lea~ 
t ime. ~ such ~ve time remains available to the employee. 

4 II thot teacher dC>ll3 not ha ve "pplicoble Ie""" ~m" "V$ii$l)lo. 
he/she shall be limited to options 1 or 2 above. 

Section 17. Outy-F...,e Lunch 

a. All teachers shall have a duty-free lunch period equal in duration to 
that of the students regardless of weather. 

b. All Pi'rtles ackJ10wledge that the teache~s primary responslb~ity Is to 
leach and that hisJher energies should be uti lized to this end. As 
such, elemenlary regul!lf and SIleciai education teachers shall I>a 
required to perform only 0,;& (1) duty per week during lunch afldlor 
recess time. Elementary art teachers. e~mentary mUSiC teactlers, 
e~entat)' physical education teacheN! and elementary librarians 
shall be required to perlorrn only two (2) dulles per week during IUJ'lCh 
and/or re<:e$$ time. All elementary teachers sha ll use this time to 
engage In common plann ing Ume which may indude, but is not 
lim~ed to, preparation for instruction, engaging in case managelM!lt 
activitie&, CQr'l$ .... tauon, and/or engaging in other activitie$ related to 
instructioo as determined by the teachers with leedback trom 
administrators. Whereas, elementary regular and special education 
teachers shall have three (3) peliods per week lor such activities, 
elementary librarians, elementary physical educatiw teachers, 
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elementary art teachers and elementary music teachen! shal l have 
\WQ (2) perlod$ per week tor well actIVIties. One (1) duty period per 
week will contJnue to be lmasslgood. A rota~ng list will be utilized to 
cover dllties In the event of a netld for supervision whefe no 
substitute is available. 

Section 18. Telephones 

In aU school boilctlngs. while teacllers are at WO!1<, during. before end 
aller!he regular school day, there shall be accessible to the teachers a 
telephone for receipt of Incoming calls. 

Sectlon 19. Teacher Evaluation 

The perties acl\nowIedge that Itley will implement the Rhode Island 
Model Teacher Evaluation System. A joint committee shall be 
established consisting of an equal number of members of the 
administration and teachen selected by the Union to oversee the 
Implementation of the model. This joint committee has been established 
aile! shall remain as a standing committee for the dUI1IHon of this 
agreement for tile purpose of oversight, further development. and 
implementation of the evalua~on system and process. The part>es 
,,,;k,>QW4cdg<: th<>l ovolU<>Ikme oonductod during the 201 1·2012 o<::ldemlc 
year shall be used for development purposes only. 

Section 20. Lesson Plans 

a. Teachers are r@Sj:lonsible for long-range and dally panning of 
~sons. 

b. Teachers shall be responsible for making a copy of the 'Teacher 
Program" and schedule avallable for substitute teachers' use. 
Additionally. teachers shall provide appropriate assignment(a) andlor 
Instructional activities In the event of their absenoe. 

c. Plan books sha!1 be required 01 all non-tenured teachers and shall be 
used at the discretion of terrured teachers. 

Section 21. Job Sharing 

a. General PnMsk>n8 

1. In the event that two employees w!sh to share one of their 
~sltions, they must submit a joint written request explaJnlng 
th~ r proposal to the Supetinlendent of Schools not later lI"1an 



 

May 1. Pf8C8djng the school year for wIlIctI lIley wish to job 
.." . 

2. The SuperintenclMt, or desigrlee. <MIl meel -Mth tt. taachen. 
pooposlng the ~Id to OOtermine the working houB. teaching 
schedu~. lIIld ttle re-entry method being requested. The 
Superintendent will then make recommendations to the SChool 
Commlnee for ~S conaidefaHon for approval. 

b . Requirement. 

1. The Union w!M be noIifled ol any such poIitiont. 

2. The granting of any Job sharing J8QUIISI it at ItlII sole discretion 
of the Sd'IooI committee. 

J, Preparation time and non-teachillg dlltiel wli bit a"l~ned to lIle 
shared pos~ion in ...tation 10 other staff members In the building, 
However. the IIdIed\Jling of said preparatlon time and 1'100-
l...ehing ~ ~~~n 1M job AharlnO tead1er5 fs at the 
discretion of Ihe Bviidk"tg Administrator. 

4. W'Iie both tea~ ara responsible fOI' the DonnatIon 
disalSslI"l at .wf meetings. only one teeciw need attetl!! the 
meeting. 

5. 80th teadw's will attend the fuji pmfesaloNol OeveIopment day 
aClivit~. 

c:. Anancial COnsiderations 

1. BoIh teachers' I8IatIes 'NIl be prorated besed on the percentage 
01 the INChlng.cheduie which the t&aeher ahlIre.. 

2. The cost for tmge benltfib. pe<$OMI day. aIdr. days. or arf'I other 
leaYe5 will not e~C~ed what ~ would have COlt for Nid items for 
the most nnIor teacher of the job Aharing teacherl h a full-time 
position. 

J. The allocation of Irlnge benefits will be prorated based on me 
percentage of the teaching schedule of whidl fla teacher 
s.hares. 

d. Teachefs..no ",e In an ewroved Job Shari ""lUI IN)' bid on a 
position allhe Job Fair willi \he mora senior teachef as t)o\ie! . Jt III 
undefstood 1I1at both teachen. wiI tl10Ye to the MW po.ition under 
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the condition stfpuIaled In the approved JOb Share poopon'. 
conditional upon auIJ II :p _I approvel bV !toe SetIOOI Commitlea In 
accordance with Section 21(b) 2 above. 

e. The LTA agrees that fll~...-e to " bide by II lOb ahare agreemenl will 
resull forftitlJte 01 !lie viOlafing member's right to participate in future 
job Sharing opp!)l1un<tles. 

Section 22. Se-condary Schedule 

Secondary school leachers IIIlaU teach no more than f/ye (5) sut:;ect 
mailer dassM per day. In the event that the COmmittee inlpIeme!lts I 
nven (7) period clus IChedule, teachers .n;.I perlorm a ,~ory 
(h.rty v.tIid1 shall no( require additional pr~ or leeood keeping 
beyond the taking of ahnd..,.;e_ The Hligned IlUperviaooy duty she" be 
determined by the Bui\ling Level Administrator or his/her designee. 

Noltllng in thiS diU" shEl11 be utiliZed to effec!Ullte iayoll$ or euspenskln 
nor to require the Commi1\ee to introduce new courses 0( to hlra 
additional teachers excepl as otherwi5l! contained In the ColledivtJ 
Saf9aining ~. 

Section 23. Professions' Dev9lopmenl 

The Parties agree to the following profes.slor\9l deYeIopment p/arl: 

A. One (\ ) profel8ionat de~eIopmont day shall be sd1edaed In lIach 
&Chool year. This day will be I!\ilized for Professional Devillopment 
activi~es end each teacher will be compensated $200 p!!r day, 

B. 1. The partie. \0 the CoIIecti\lll Bargeiolog Agoeenoe nl .MII 
establish s .tending JoiQ CommiHee conIIie~ng of Ihn!e 
repl'es.-.talives from the &dn iooisbation and ltv .... 
represeotalive. 01 the Lnon. The purpo.e of !tis Professional 
Issues CorrwnIttee Is 10 ideo otify IWld make reoommendations 10 
the Union ar>d adminislralion ratalive 10 professional 
developmenl needs tIlet addfess ledetal aOO 8Iale mandates 
ar>d the District Strategic Plan. Ovei'1lght 01 the Mentor Program 
shall be one oIlhe respwsibilitieoe 01 thlt committee. The budSlet 
for the Mentoring Program shall be IUbmilted to the Assistant 
Superintendent 8Ild epp:oved on an amual baeta and shelt noI 
e>eceed $35.000. 

2. In the eY\!trt tto. entir& $35,000 is no( nBS~ed to food the Mamor 
program. tJnf e~ee" Iund6 \/lUI revert to OIttiClUf of C~um, 
tl\$b"tJdlon. Anewnent & ProIessIonaI OeveIopmenrs budClet 
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for Professional Development. Union raprasenlomvas on 
Professlooallssues CommJttee shall each be paid $500 from this 
fund and incluOed in this budget . 

3. The money used for the Mentoling Program will fund two (2) 
j>hases as follows: Phase I - $750; Phase II - $500; the third 
phase of the Mantor Program \\Iill be incorporated into the 
District's Professional il>l\u&s Committee's responsibilities. 
Mentors who accept a second mentee, In any phase, shall be 
compensated at the mie cf 1.5 of the stipend for that phasa. The 
program will Integrate distrk:\ inifiatlves and the indoctrination of 
new teachen;. 

4. Un~ss e~empled by the Commlttee. all teachers newly 
appointed 10 a permanent vacancy Shall be required to 
participate in IIle Mentoring Program. 

5. Assignment of mentors shall be mutually agreed upon by the 
Union and Administration. If agreement cannot be react1ed. the 
Supelinlendent shall maka a final selGelJon 

C. Lincoln Public Sohoois shall use the fol lowing systemk: K - 12 
wfTicuium develOpment process to engage teachers, to OOild 
eapaclty, to provide professional da~opment. and to ensure 
consistency. continuity, and resources. 

1. Each content area (EtA, mathematics, music, etc.) shall be part 
of the district-five year curriculum development cyc~ that 
includes: 

• Year 1 - Research 
• Yearll 2 and 3 - Wliling 
• Year 4 -Implementation 
• Year 5 - Evatuat~ 

2. Curriculum ror eadl content area shall be developed as a 
complete K - 12 document witt1 standards and benchmarks. 
Mseateh-based best practice iflStructi<H'I and assessment and 
goals of the district strategic plan. 

3. Dtlling Year 1 of curricoh.,m d~opment lor a content area. 
teachers will be invited to P<lrticipate on a Task Force (e.g. K -
12 Mathematics Task Force) consi5~ng 01 grade leval 
repr&lI&ntatives from eaen school. The Task Force may include 
an oomlnlstratot, parent, special education teaen&!", cross 
content area teacher (e.g., math teadler on science task force) , 
and &tude!1t 



 

4. The goals of the Task. FO<C(I art! to examine the research and 
data. map current curriculum. develop a mission statement and 
philosophy. and s~ect piloUng materials based on established 
and accepted criterla. 

5. The Task Force Wi ll meet once monthly during the school year 
lor ooe hour and teachen. will recar.e PDCs. If additional time is 
needed beyond the aHoIle<! l ime. leachers will t>e compensated 
at the corrtraclual hourly rate (Article 13 Section 4 (a)). 

6. In art, library. music, PE, and reading. Task Force meetings may 
be in lieu of a monthly department mee~ng andlor PDCs. 

7. Dunng Year 1, approximately three teachers (8t least two from 
the Task Foree) wi ll meet with the Director of Curricujum. 
Instrucl'on, Assessment (\ Profesalonal Development, for several 
school days to WI1te the "exemplar" or one grade/course 
curriculum document Thfs ex~ar wi ll be reviewed by th e 
Curriculum Advisory Council aod panding approva l will be used 
for all $UI1lmer curriculum woOl. 

8. The summer lolk>wlng the first year, Task Force members and 
grade levet teachers (approximately three-four for each grade) 
will be inv~ed to work as a leam. use the exemplar, and write 
grade level curriculum. This wor1l will take approximately' three to 
five consecutive _days for each grade and teachers will be 
compensated at the contractual houny rate (Artide 13 section 4 
(b)). 

9. Teachers who acoopt the invitation to parlicipate on the Task 
Force or curric~um wrltJng comm~tee will satiafy one of the 
profasaiontll d&ve~rrt goals as outlined In the teacher 
evaluation. 

10. Textbook pi"'t programs (nlected by the Task Force) will be 
equ~abty distributed to each school duri ng Year 2. Piloting 1$ 
voluntary and teaeher5 will receive PDCs to participate arid to 
attend after school meetirlgs and professional dev~opmoot. 1101 
to exceed one per month. SlJOuKI the prolessional development 
extend beyond 11110 allotte<! time, leacl1ars will be compensated 
base<! on the contractual ho...ty rate (Article t3 Section 4 (a)) . 

11 . During Year 2. draft coflles 01 the curriculum will be disseminated 
to all teachers for injXlt arid recommenda~ons. The Task Force 



 

will relliew recommendations and piklting materials and meet 
only as needed. 

12. If rrecess~ry. during the summer following Year 2. selected 
teachers will be In>'iled 10 completa K·12 documents. 
CampensatOol1 I$ based an 1M COI1lfactuai hou~y rale. 

13. Comp~led K·12 standards·based clmiculum will be reviewed 
and endor"sad by tha Curriculum AdviSOl)' Council and prasarrtad 
to the School Commillee for approval no tater man the end of 
Year 3 ofme cyda. 

14. Provide professioM dev81opm8nl prior to Year 4. 

15. Implemeflt the fleW curriculum, resoorces, and provide ilOdiHonal 
professional d~lopment 8S necessary dl.lring Yesr 4. 

16. Evaluate curriculum. resourU!s. and professional development 
during Year 5. 

o Ul"'IOOIn School Department (LSO) and the Uncoln Tead1ers' 
Association (L TA) believe in the value and importance of professional 
growth and developme!lt for teachers as es&erltal;n helping student5 
ach~ hig11 standards. The LSD and the L TA recogni%e the 
Natiofllli Board lor Professional Teaching Standards certtfica~on 

process as a highly enactive means lor !eac:her& to engage In Ihls 
essen~aI professk>nal development. 

1. The District and AssociaHon will encourage teachers to 
voluntarily undertake !he assessment process to 00c0m8 
National Board Certlfl&d teacl1ers. 

2. The District will pay the applk:aiion fee lor up to five (5) teachers 
as sejected by the adviWl)' board process. to undertake the 
NalioM Board Certlr<Ca~on process each year. Teachers who 
have completed the Board Certi~catlon process; will be expected 
to work the following Iw<:I (2) years in the district. Failure to do so 
will require the teacher to reimburse the district the appl ication 
fae. If a teacher w;thdrews from t~ process I)( diseontll1ues 
hislher efforts to complete the process, helsIle shall be require<;! 
to retum to the ~strict any ar>d ali Sppiieatior"l lem the dlSlr~ has 
paid on hls/her beha~ prior to the 26th pay period of the same 
school year. 



 

3. Teachers who complete tile lror:ws, but who do not ach~e 
certification, $.hall be respcnslbte for any National Board 
Certifica~OIl apptlcation fee tn future years. 

4. The o;strld ...... 11 assist and SlJpport the efforts of NaUonal Board 
Cenitica~on candidates uslng restricted professional 
deveklpment sources by providing up to Ihr@e (3) prof@sslonlll 
developmenl days, and ~Ive, loaned materials and 
equipment such as video cameras , editing equipment and 
compolers, thai the district owns, Professional deV<)4opment 
\.N",. mall be used exclus ...... y Itt acti,,;tielo rellOted to th" 
National Board certification assessment process. 

5. The stipend for acquiring Natbnal Board Certification Os S4,SOO. 
The teacher shall beg in recei'lillQ compensa~on at hisJher new 
level In accordance with the prese<lt policy for Increment 
compensafion, affective the September following receipt of lhe 
certification. 

6. It is important lhat Board ce.ti'le<:! teachers continue to work with 
the students of Uncoln in the dassroorn; however, the District, 
ProfeSSKlnallssues Committee, and \he Union ...... 11 @xploreothe1" 
PQssibte roles that Board-certified teacl1ers may play in the 
improvement of education prcvidecj for Urmn's students al no 
addnional stipend. Such dlAles shall be approved by the 
Professional ISSlJes Committee. A majofily decision shall be 
binding, not grievable. If a majority decision is not reached. the 
Sopefinlendenl shall make a decision. which shall be gnevable, 
based on recommendations from the Committee. 

7, For professional personne1 not eligible Itt National Board 
Certification and for whom other national certification is avaitilble, 
possession of the cel1 ificate $'1"'1 be compensated at tile rate of 
finy (50%) per<:ent of NiltiOll~1 !Ward Certification, effective \he 
Seplembef iollowifl{! rocelpt 01 the CMification by the Personnel 
COOrdinator. 

8. As a condition precedent to the granting of assistaoce and 
support und<>r this section, the teacher must agree to continue 
teaching in the d istrict for two years after heishe atlains 
certlftcaUon. !f the teacher fa i:s to leach fur said period. heJs.he 
shall ra<mburse Lincoln for all e~pend itures made by tile District 
relative to tills section, The stipend shal l be pro-rated based on 
number of sci100l days worI<ed. 



 

Section 24. Building Access 

Teaet>efs shall ha~e reasonable access to their dessrooms after school 
OOUIS and during the summer months. 

Sectlon 26. Teaching Schedule Augmentat ion 

A teacher may voIunl9rily augment hisJhe< taarong schedule based 00 
senkority rotation, provided that lIle augmentation does 001 result In a 
reduction of any existing taacher schedules, In the ..... ent that this 
oppOrtunity arises, each tenured member of the department In which the 
additional class occurtI shall be offered the opportunity to accept the 
sch03dule augmentation. The additional dass shalt be given to the most 
senior teacheo' who accepts the opportunity ; nO teacher may !ake 
advantage 01 this oppoftUnily consecutively unless there is no other 
member of the depaoiment woo Os eligible and willing to ace&pI the 
additional dass. 

ARTICLE Xlll 
SALARY AN.D FRtNGE BENEFITS 

Section 1. Salary Scale 

o. The ~"I<lrie~ of rut pon:o,," coV<>«KI by \hi$ contr:>el "'" ~QI forth in 
the Appendlx which Is attached and made part of thfs Agre9ment. 

b. Each taacher shall receive nlslher salary in 26 equal bi-week/y 
installments september - August accordiog to the provisions of 
Article VlIl , Section 9, All Union related deductions for which the 
School Department generally makes payment between september 
and June shall be de<l...cted on a 21-pay basis. No! included in these 
deductions would be personal savings and anrtUlties, The first 
installmenl will be paid on the first Thursday school is in session. 

Section 2, E"per ienee and Increments 

a. (I ) Teachers who ha~e completed alt of the requirements of an 
advanced degree arK! who w!ll no! officially receive the degre9 until 
lhe following June, shall, upon presentation of an offidal statement 
from the appropriate coll-ege Officer, be eI 'gible to ~eelve the 
increment for the degree beginning the following September. 

(2) Teact1ers who attain Nationsl Board certification status shall 
receNe the stipend inClease commencing the Septemoor following 
receipt of certiflCalion. 



 

b. (1) Teachers who have completed all of the raquifW1ents of an 
advar.ced cred~ locremerrt shall, upon pre<;entation of an offidal 
statement from the appropriate w l8ge officer, be eligible to receive 
the Increment beginning the 10110lMng September. 

(2) Notmcation of anticipated compjelion 01 requirements which ment 
a salary lane change and/or Natiooal Board Certification stipend shall 
be submdted by December 1 to the offi ce of the Personnel 
coordinetor. Documenlation supporting me salary lane change 
and/or National Soard Certifieatl<ln ~ipood shall be submitted by 
August 1. Failure to '1Q~fy the office of the Personnel Coordinalor by 
December 1st shall result In the lorfelture of the add~ional increment 
for the ensuing school 'filar, 

c. Teachers shilil receive credit for stej) placement on the salary 
Schedut9 only lor public scI1oo11eaching experieflC9. 

c. For the purpose of placement on the salary schedule as 
specified in the Mele XIII and Appendi~ A of the Agreement, the 
term ·cred~· shall be defined to Include CEUs (Continuing 
Educatfon Units)/pDCs (ProfessiOflal Development Credits), as 
acceptad by the RI Department 01 Education for purposes of 
certification. Teachers who receive credits lor staff development 
or programs which ere provided by the school dist rtd shall have 
the optfon of receiving the contractual stipend or applying the 
cred;t(s) toward salal)' schedule plaC&l1lent. Teachers who elect 
to ra-ceive the stipend may not apply the CEUslPDCs toward 
plscemeot on me salal)' SChedule. 

Section 3. IrI$u r~nce Cover~ge 

a Medica l Coverage - The folKYwing plans of health Insurance: 

1. Rhode Island Classic Blue 
Organ Transp19m Rider 
a. See Attache<:l AWOOdl~ C 

2 . Rhode 1sland HeallrMate COBst to COO"" 
(I . See Attach&d Appendix D 

3. United Health 

To the extent the InWf81" makes the same available to the District as 
a standard plan of health insurance and to !he e~tertl said ple'lS are 
amended from time to time by the Insurer. 



 

b. Student Co-ieraQa __ Unmarried children remain covefed by family 
membership until first of year followiog 19th birthday. Upoll 
appj ieetioo throug!1 Sehool Department office full_time students In a 
recognized COl.IfSe of study or tr"ining remaio covered unt il the first of 
the year following their 25th torthday. 

c. For the 2011-2012 and 2012·2013 sehool)l9<.lf8, te&chars Shall pay 
a 15% co-payment of all healthcare benefLI premiums through payroll 
dlKluction . Fa the 2013-2014 school )'9"1. teachers shall pay a 16% 
co-payment of all heaithcare be!lef~ premiums through p"yroll 
deduction. Delta Dental co-pay shall remain at 10% for the 2011 -
2012 school year. For the 2012-2013 school year, teachers shall P"Y 
a co-paym8flt of beoefil premiul11$ for Delts Dental of 15% Ihrough 
payrol l dedUClion. Fa the 2013-2014 school year, teachers shall pay 
a co-payrnent of benefit premlUI11$ for De~a Dental of 16% through 
payrol l deduction. 

d. Employ""'" who choose Rhode Island Classic Blue Coverage under 
this agreement shall pay the difference in coverage costs between 
Rhode ISland Classic Btue Coverage and Rhode Island HealthMate 
Coast to Coasl through payroll deductiOfl. 

e. Dental Coverage - The Committee shall provkle for the Delta Derrtai 
~an: 

Lev-ei lit - Individual Membership 
Level rv - Femlly Membership 

,. A teacher may elect to withhold health benefit co-paymants in 
compliance with tRS Code Seclion 125. A. F~xlble Spending Account 
which Is In compliance willl IRS Code Section 125 will be made 
available to all members of Ihe bargaining unit. 

g. The A.dministration may offe r a voIunUlry health savings account as a 
hll<lllll insurance plan. Participation In said pjan shaM be optional and 
offered to each employee. 

h. Any teacher who elects no! to participate in the Heatthcare plans 
assume<! b~ the School CommIttee may instead receive a regular 
payment of two thousand, threa hur>dred (52.300) annually. Written 
noflce of Inteflt to exercise this provision mall be sent to the Booge1 
Director no later lIlan August 1- . 

Any teacherwno elecl1l not to participate in the Dental Coverage plao 
8S6umed by lIle School Commrttee 5hatl rece<ve $298.11 annually. 
Writtefl notice of intent to exercise this pro~lsk>n shall be sent 10 the 
B\KIget Director no later than Augllst 1 " . 

" 



 

i. Life Insuranot - n,. Comrmtee dwoll prtMde and assume all 
premium ')(J)8i '1M for l'I group lerm life Inlllll'luce pOli(;y for &&eh 
member of It1e b"'llaini"51 un~ _ Family Policy: 

$50,000 Individual 
S 6,000 Spouse 
S 3,000 Each child over 6 months Md less then 19 years 
$ 300 Each cHId under 6 monllla 

f or t~ who MY!! cDl11l*:led teft (10) years of tellChirIQ 
e)(l)8l'ience In LlneoIn: 

SI00 ,Ooo lrodiYldual 
S 6,000 Spwse 
S 3,000 Each child over 6 months and ,"I than 19 ye8l'1 
S 300 Each child under 6 monlh, 

J. Group Prepaid Legal Insurance - The Comm~tee shaJJ prov;oe and 
ass.ume 10 !he eortern previously provided lhe ~um expense, lese 
a ~y""~ ($26.00) co-paymeo1 due lrom the TeilCOer, effective 
July I , 2008 lor the legal Insurance policy offered by Prepaid Legal 
SeMces COIpaall ..... of Rhode bland as tnltiwritten by the ARAG 
~. The a>paymenI aha. be paid 1h"0lq'i payroll deduction. 

k. Arrt teadler who elects not to partidpele In !hi! prepitid Leglll 
Instnlr>Ce Plan may i~ead receive. regular paym&nt equal to one 
ha~ ('IS) of the premium that would ha'18 been paid by the School 
Department. Wriltero no~ce of Intent to exerdae Inll provlsJoo shall De 
sent to the Budget DJrector no later than August 1st. 

L ThII parties agree to explofe ways by which employee use of generic 
Iev9I drugs ma~ be i, .... .... sed and seco .. d Uerlevel drugs may be 
decre~sed i.ltideor PralIIfTed Rx - 0pIi0n 2. 

m. In _ event a bargairVrog ..vi ~ Iwitehn fn.>m a rrIOfe 
e~pensive health plan to a tess exp8f'illve plan during the lerm of this 
agreement, said member shaH receive a ....... Ume payment 01 X of 
the annUoaI l<Ivtngs 10 the DJstoicI lor thaI switCh. However, this 
provision aha ll not Jlmit Ihe parties !rom negOlII~ng add~OonaI berlBfit 
levels in fulure yean!. 

SttctJon 4. Additlona' Woril 

II. Any teacne. who is separately 1Ii ,,*,,,ed In add"1Iion to !hoe 
contractual time ahaJI be paid at the " .oI.1iUm rate or IOfty-four dollars 
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($44). Addi"lionally, any teacher who is separalely em~d 10 leach 
as a tutor shal l tle paid thirty-five dollars ($35) per hour. 

b. Teachers who are employed to develop curriculum, 0( who are 
engaged in professional development related to currleulum during the 
summer, shall be paid al the rale of $35 per hour. Summer work 
sessions shall be a mintmum of four (4) I\oUIS each. 

c. Nolwithslandlng any other pl"O'llsion of this agreement, the 
Admlnl$ltatlon may fill positions for ath~tic coaching Onduding 
assistant coaching positions) from eittlef the Bargain<ng Unit or from 
outside the Bargaining Unit, basad upon the highest and best 
qualified individual for said position. Qualffications shall be issued 
arid listed al the tima of posting and/or advertising the pos~ion by the 
Athletic Director. 

All qualifica tiOl15 , iflCluding but not ti m ~ed to appropriate coaching 
certificatioo. being equal . a preferenoe shan be given to teachers in 
the Lincoln School System. II two teachers In the Lincoln SChool 
System have equal qualifK;.alions, then the selection shall be based 
upon serliorrty. Tfle AtIlteUc Director shall conskler pllor years. 
evaluations in the same or similar positions as one of the determining 
factom in the select~. "Ihe cunent coach h85 a &1tisl actory 
evaluation end desires to reapply for said position. he/she shall be 
given priority over other applicants. All coach selections mall be 
effective for a period 01 one school year 

Each year. the Athle~c Director shall perform a written evaluation (to 
tie app(O~d by IIdmlnistratlon and Union) of the coaches. II copy of 
said evaluation shall be given to the coach and a copy retained in thti 
Individual ·s personnel file. 

Section S. Summer Teaching 

a. Any teacher who is employed in an ESY (Exlended School Year) 
program Shell be compensated: 

1. For the secondary program (4.5 hours. 2.4 days)· 14.752 
2. FO( the elementary program (3 hours, 24 days)· $3.168. 

b. Any teacher who is employed to teach the Summer School Program 
shall be compensated at $2,000. The compensation shall be prorated 
based upon actual attendance. 

c. Any teacher who Is employed through Stu6ent SeNices sIlall be 
compensated at the hourly rate of $44. ,. 



 

d, Any teache< who is employed in addia01 to lhe contractual time lor 
aller ~ inSlruction shall be compensated at lhe hourty rate of ." 

e, In 00 instaoce shall a teacher be paid ~s than th& contraetl)9l rale 
provided by Section 4 above. 

L Any poSitiOrlS of C()O(dlnator which art eslabtished In coJ1jullCtton 
with any Summer ptograms shall be offered ~rst to members of the 
Bargaining Un~, as pro'tided in Article VI of Ihi~ Agreement. 

g. The stipend 101 CoordinatOf$ fOi the ESY aod Summer S<:hooI 
programs shall be $5,280 and $4,620 respecttvely. 

S!M:tion S. Retirement 8enefiH; 

a, Any teactlef retiring alter twenty (20) or nore years oft&aching In the 
Town of Lincoln who has not yet attaloed the age of sixty_five (65) 
and who has no access 10 comparable, I"Hy paid medk;allnsurance 
coverage. shall be eligible at any time to :::on~nue hislher current plan 
as follows: 

Individual HeatthMate Coast to Coast coverage will be fully paid by 
the Commtlee. or Family Plan HaalthMate Coast to Coast coverage 
wi ll be pakj by the Committee up to a maximum contfibul ton ot 5"10 01 
the to"' slep salary amount on the Basic Selery S<:hedule. 

Add~ionally, any teacher retirir.g aflel ~'teen (15) yearn of teaching 
service in the Town of Lincoln who has flOI yet attained lila age of 
$lxty_fiIIe (65) and who has flO aCCElSS to comparable insurance al an 
equal or lesser cost to the teacher, shall receive Individual Blue 
Cross Healthmate Coast·IO-Coast at a fifty percent (50%) co-pay 
rate. Tt"Ms co-pay rate shal l be r&duced Dr ten percenl (to"") l or each 
additional year of service. 

In the event that a teacher whO is &I ;g;bie tor benefits under this 
provision chooses 10 retire after Oecembeo' 1, but priof to the 13Sth 
c!8y of the school year. all health and Irsurance be!1efrts covered at 
the time of separation from emp!oymen: shalt be continued through 
the momh following the month of retirement as defined in paragraph 
(d.) of this section. 

In no e~ent shall the o;stricl be required to pro'tide sueh CQVf!r311e 
aller any individual has attained the age :0165. 



 

b. Effective September I , 2008, n&W I&!ileesl.llilizjng this benefit. shall 
be enrolled in the Rhode I~and HealthMate Coast to coast program. 
No alternative plans wl~ be offered to retirnes, 

c. A retirement bonus will be paid to teachers who have Moon (15) 
yea~ ~ngevilY In tile Lincoln School Department The retiree shall 
be enti~ed to forty dol lars ($40) per day for up to two hundred (200) 
days of unused, accumutated sick leeve. The rate per day shall 
doubfe to eighty dollars ($80) for flO more tIlan sixteen (16) unused 
day$ accl\led duling the final year of employment. In no event shall a 
teacher be paid for more than 200 days. 

In the event thaI a teacher tait~ to wmp!sle hislher ftnal contract yeer 
as a result of retiremern , effective before the 135th day of the school 
yaar, any W1U~9d accumJiatMl' s;ck days from the final year of 
employment shall be paid aline same rate as "n"sed accumulative 
sick days flom prior years. (1he single day and not (Iooble rate 
normally applicable to the lasl year's pay for unused sick days wiA be 
lISed.) 

COnfirmation of Intended retirement shal l be made on or be10re 
December 1st of the schooi year in whlc~ the bonus Is paid. In cases 
of manliest hardship. the Uncoin School Department may ac<::ePI 
confirmation of ;nte!'lded retirement before the end of the current 
year. 

d. For the p"rpose of thjs $6C1Ion, retirement ellall mean: 

1. Immediate el lglbll~y for receipt 01 rciirement benefits as 
deteRllined by the RI Stale Retirement Board based UPOIl years 
of seovlce andlor age; and 

2. Comple~on of the application process and in receipt 01 or 
awaitiog InWal receipt of retlement benefits. 

e. Retired le.achef1l ellall not be enti~ed 10 allY unused benefits. 

t Retired teadlef1l 8Mt l not be eotitled 10 the buyOiJI of insuraflCe 
pl"O\lisioos containM in thi, contract 



 

ARTICLE XlV 
CONFORMITY TO LAW ANO SAVINGS CLAUSE 

Section 1. 

II any provision 01 this Agreement is or shaU at any ~m'" be determined to 
be cootrary to law by a Court of COfTII)E!tent jurtsdictlon, then such 
pl"ovision $hall not be a~icabl e or performed or enforced excep1 to the 
extent permitted by law. In tI1e event lIlat any provision 01 this Agreement 
is o f shal l at any time be determined to be contrary to law by a Court of 
ccrnpetent juri&didon, all other provisions 01 this Agreement sholll 
continue in effect. 

Sl!(:tion 2. 

Ther", wiU be no waiver or modifications of any 01 the agreements, leons 
or provisions contained In this Agreement by any teacher with the 
Committee. 

Section 3. 

The terms and conditiorn; of this Agreement $haji not be mO(llfled, 
amended or altered in any way unless made In writing and s~ned by both 
parties. 

Section 1. 

ARTICLE xv 
AVAl lASIUTY OF CONTRACT 

The Committee and the Union agree to share equally the cost 01 priming 
this Agreement in booklet form and the Union agrees to bear the cost 01 
distributing a COlly of this Ag,eem8l11 to eacll leacher presently employed 
by the Cammillee and to each new teacher hired by the COn'Ul1itlee. 

Section 2. 

The Commiltee and the Unkln agree to engage BUnion printlng shop 
chosen by the Union 10 print thisAgfeemeot. 

A eOI'I'II'rtltlee shall be eslablish~ consjs~ng of three (3) members of the 
union and three (3) members from administra~on to incorporate all 
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memoranda 01 agreement to the extent applicabie , previously agreed to 
by ttle parties Into tile Agreement. The Committee shall meet to discuss 
the specifIC incl1J8fons in\(l the Agreement Too Comm~tse 'hall report 
on its recommendations to the Union and the Schoot Committee fQr 
conaiderabon on or before October 10. 2012. 

ARTICLE XVII 
OUAATION 

TN", Il9reement shall be bind irlg and effectio.te as of the first day 01 
September, 201 1 er>d shalt continue in force el'ld effect through August 
31,2014. 

The parties egree that the existing prO'o'isions of the Agreement shall 
remain in flJll me and effect Imtit changed by the parties as a result of 
negotiations under ~ andlor the result of a biJld irlg arb4tration decision. 

With the unOefSlsnding that there is no contract unless all provisions of 
lt1e cootract art! agret!d upon, and with the paregraph above e!1SIJring 
that a full contract wi~ always be in effect thus satisfying the Union pol iey 
of rot woodng withollt a con!faCt, the parties agree to the fullowing : that 
lor the duratkm of this Agreement , the Comm~tee agrees not to k>cl<. out 
any of lis employees, alld the Union agrees not to strike. 
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I..h:oIn Public Sc:hc:d. 
Longevity Incremenlll • Certified Stan 

201 1 • 201. 

Anyone al'Temly receiillllg lougerity InQeme,!l$ MIl contiroue to receiVe 
!hillongevity incmnenl . 0 be placed on I higher irlae.'l'letll, hDwe .... r. 
!he 9CCUmUi<lled years aI seMce must be In ltle Town at Lincoln. 

Sadlon 3. Oeplnment Heads 

Oepartmenl Helld$ shall be ~ed althe rate 01 $04 .714; pI~ ona 
In, class ",stignmaot and one regula' un<lSSigoed pefiDd. For 
departments wlttl ~even (11) or more toactlon, ~artmeot Heads "..111 
hive one less elMs anlgnment (two departmem periods) and one 
regul8l unauigned peOod. Addmon.lIy. be<;au .... of the uniqualy 
aepasate respontibllili6 01 lila BusinB$SIFCS Department Head. two 
cIepao1menl peliode $hall be 1!Iorded to IIlIs position. 

Section 4. 'rflVel Relmburumant 

Tei\Cher$ who .... required to travel as part allheir le.ching dutiet..haI 
be reimbursed at !he IRS rate 01' Il'lIvei per mile ba5ed upon actual 
rhleage incurred, 

Sect ion 5. AlhleUc Department Members 

I . .....1 ~, ahaU be paid ItCWlcioig to the toIlc7.Wlg idledlAe: SIN aI 
mid-season - 50% 8th end althe season. The ,eceIpI of the 11$1 
ched< is contingent upon tha coach meeting the following condition 
8S regards to tum-in of equlpmenL Wlltiin rove (5) tchool days 01 the 
cornpIetiotl of the seaton. the coach wiU be responsible for the return 
of the eqo.8pmeoI. Mer the cood'I hal exhauslad hIaIher eI'Io<tl to 
c;:oIIect t!>e equipment. lila coach wil i'epO!I the lilualion to t!>e 
Athletic Directorwho wiD ~ the sJtullion from that point forward. 
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COACHES 
Athletic Oir&ctor. 

Altlletic Trainer 
Basebell-Head 

Assistant 
BasketbaU Head jBoys) 

Anistant 
Basket ball Head (Girts) 

Assis\<lnt 
Basketball Head (Fresh) 
Che&<1eaderCoach jCompemive) 
Cheerleader - Baskelball 
Cheerleader - Football 
CJ'O$$ Country Head (Boys) 
Cross country Head (Girts) 
Field Hockey Head 

Assi stant 

Goo"" 
Footb9l Head 

AssIstant 
Assl stant 
JV Assistant 
JV AsSistant 

Golf Head 
Hockey Head (Boys and Girls) 

Assistant (Boys and Girls) 
Il'Idoor TmcI<. Head jBQys) 

Assistant (Boys) 
Indoor Tracl< Head jGirls) 

Assistant (Girl s) 
Lacrosse Head (GifIs) 

Assistant 
Goalie 

Lacrosse Head (Boys) 
Au"tan( 
Goa~e 

Outdoor Track Head jBoys) 
Assistant 

" 

$5.568 
$4,450 
$4) 66 
$3.136 
$4.767 
$3.192 
$4.767 
53.192 
52,321 
$2.693 

$753 
$753 

$2.760 
$2.760 
$4,766 
$3,136 
$3.136 
$5.180 
$3,453 
53,453 
$2.471 
$2.471 
$2,635 
$4,766 
$3.137 
$3,453 
$2,671 
53.453 
$2.671 
$3.453 
$2,671 
$2.671 
$3,453 
$2,671 
$2.671 

$3,453 
$2,671 



 

Ou!dooI' Track Head (Girl$) $3,453 
As8istant $2,671 

Soccer Head (Bo~) $4,766 
Assistant $3,137 

Soccer Head (Oi.,.) $4,766 
Assistant $3,137 

SOftball Head $4,766 
Assistant $3,137 

Swimming Head $3,453 
A.~,;~n! $2.606 

Teonis Head (Boys) $2,885 
Assistant $2,321 

Tennis Head (Girls) $2.885 
Assistant $2,321 

Volleyball Head (0111$) $2,963 
A.nistant $2,321 

Volleyball Head (SoYl) $2,963 
Assistant $2,321 

Wres tling Head $4,766 
Assistant $3,136 

MIDDL.E SCHOOL. 
SasebaH $1 ,505 
Basketball (Boys) $1 ,505 
Basketball (Girltl) $1 ,505 
Cross Country $1,505 
Field Hockey $1 ,505 
Soccer Head (Boys) $1,505 
50ccef Head (Gir1s) $1 ,505 
~"ll (Girls) $1,505 
T~'" $1,505 
Wrestling $1,505 

• plus 3 unassigned periods 



 

Seclion 6. Guidance Coun s.&lors 

a Guidance counselors shal l l>e required to wofk six (8) -ten (10) d~ys 
beyood the regular school year. Three (3) days shall immediately 
fo~ow the dose of school In a given year; three (3) shall precede the 
openlng of school in each sueee&dil"lg school )'(Iar. Up to two (2) 
additional days fOliowil"lg ttle dosing andlor preceding ttle opening of 
school may be required by the Superintemlenl Notillcation ol 
~ection of optiona shall be 100000rded by Guidance COlJflselors 10 the 
Pe~nel Coordinator by December 1st of each school year. 
Guidance Counselors shall have the chojce of: 

1. BeillQ paid 1/1\12 of hl&lher regular llalary for each e>:lra day 
worl<ador . 

2. For each extra day WO!I<;ed, taking one compensatory day off 
dlJling the regula, school year at the counselofs con~en"lI)ce 
either during the preceding or subsequent scoooj year, Of 

3. Any combination of the previous two op;lons. 

Wdt1 respect to op~on 2 above. the se lection of said day shall be 
wbj9CI to the pr)or approval of ttle buildirlQ principal and shall be 
takeJl sittler ,duriJ'lg ttle school year or in ttle subsequefll school yeaf. 
If saki compensatory days are not takef1. they shall be wholly lost. 

b. This provision shal l not consiitule a promotion since guidance 
counselors will be peI10rming their nonTlal professional obligations, 

c. Other than the additional days set forth abo~e, no additional days for 
guidance eounselors shall tle approved. 

" 



 

APPENDIX 8 

SUPPLEMENTARY SALARY SCHEDULE 

ADVISORS 

AtMsor - Freshman 
Advisor· SOphornorII 
Advisor· Junior 
Advisor - Sonier 

AV- MS 
AV · HS (Free Pd.) 
Barnl - HS 
ChonIs· Elem (2) 
Select Ch:!ru! - HS 
Orama- MS 
Drama - HS 
Future Buslnes5 Leadefs 

Assistant 
Math Team AdvISOt 
Newspaper - HS 
Student Councll- MS 
Student Cooncil- fiS 
Treasurer - HS (Free Pd) 
Treasurer - MS 
Yearbool< · HS 
Yearboolc · MS 
Team Leadefs 
Curriculum LoodOfll 

" 

$1.066 
$1,192 
$1.755 
$.2,383 
$1,004 
$2.007 
$2,007 
$2,759 
$1,945 
$1.254 
$1,631 
$1,254 

$836 

$8" 
$1 ,755 

$8" 
$1 .254 
$2,635 
$1,317 
$2,509 
$1,254 
$1 .800 
$1 ,300 



 

HOSPITAL COVERAGE 

APPENDIX C 
CLASSIC BLUE 

730 InpaUenl Mental Hee~h Days 
Seml.Pt1vale Room 
No Deductible 
Emergency Room Care 
Good Health Be....til (wiCredit) 

SURGICAUMEOICAL COVERAGE 
Diagnostic Tests, Lab and X-Ray Coverage irtcl uding Mammograms 
and Pap Tests 
InpatientlOutpatHlilt Surgery, Anesthesia Coverage 
Malem~y Care 
Outi>8fiflnt Labs. X-Ra)'S and Machine Tes" Paid in Fu~ 

PREVENTIVE CARE 
Mammograms 
Pap Tests 
wea Baby Care - $10 Co-payment PerVislt, lt1en 100% Coverage Up 
10 0", Allowance 

DEDUCTIBLE SERVICES 
$100 Deductible Per Perwn (Maximum of 2 Per Family) 
Durable Medical Equipment 
$1,000,000 Lifetime Maldmum 
OffK'e Visit Coverage 

PRESCRIPT10HS 
Preferred Rl< - 80% Coverage for Networ1<. Providers 

MISCELLANEOUS BENEFITS 
Studefll Coverage to Age 25 
No LWetime Maldmum 
Organ Transplant Rider 
Radiation Therapy S9fVlces Paid In Full 
80% Covernge tor Infanility Treatment 
Mental HealthiSubstance Abuse Visits 
Managed Benefits Program 
Vision Care (PPOICompreheosive) 

NON CLASSIFIED GROUPING 
Surgical-Medgl Coverage for Chemotherapy Drugs O!lly 
Vision· $50 Maximum for Frames and Lenses Per Calendar Year 
$10 Copay for Vision Exams 



 

APPENDIX D 
HEAL THMA TE COAST TO COAST 

COVERAGE GUIDEUNE~ 
SO'lIo Cov lor OP MHSAIor RI or O lhr Plans t«IrrNI'MI Pf>O ProY; 
60% COy all Sve Olhr RI 01: Olhr PlanlJ Non-NI'MI PPO Prov up 10 an 
COP Mx $3000113 Per Fam Per Calry Aggr BT Hosp & Surg-Med 
LOB Excel PedillVFIMHI$A; BO'll> Co... Inle rtilily Tr&ll\ment 

HOSPITAL COVERAGE 
Unlimited Daya of Cara 
5emI-f'riVate Room 
45 ~ Mantal Health Days 
Emergertty Room Care 
$100 EmeqjatIey Room COpayment 
Good Hearth B~I (wfCrctdil) 

SURGICAUMEDICAL COVERAGE 
12 Chiropractic Visits Per Cale<1dar Year 
OIrrable Medical Equipment 
Dtagnostlc Tests , LaO and X·Ray Coverage lr'ldudlllSl Mammog",m5 
and Pap Tests 
OffIce Visit CoYelllge 
Inpatient/Oulpetien4 Suo~. An&sthe$l.a Coverage 
Ma1emity Care 
$15 Office VI$it Copayrnem Per IndiVIdual 5e$$lon lor Outpatient 
M&ntal HealthlSl0 
Office Visit Copaymerll Per Groop Session lor Ou1~ent Mental 
Hilalth 
80% Coverage lor Clinic, Home Infusion, Home Car •. Prosthesis , 
0\IrabIe Medical Equipmeot, Priva te Duly NUf$IIlSl, C.rdiac 
Rahabi!~ation, Ambulanc:4l, Professional ThetllPY, Injections, Oxygen. 
Supplies and Drugs. 
$ 10 Of!iee Visit Copayrnent (1I'IC:ItDlg dliropradic Ylslb) 
$15 Office Visit Copeyment lor .... Ie!gy and Dermlllology 
Injectable PrescripCion Druga Exducing 0!iII Coolbaceptlves are Covered 

PREVENTIVE CARE 
Mammograms 
Pap Tests 
Well Bal:>y Care· S 1 0 Cop.yment Per Visit. !hen 100% Covarage Up 
to Our All owance 

PRESCRIPnONS 
Preferred Rx - Option 2 (S5, $15, $30) 



 

MISCELLANEOUS BENEFITS 
Student Cov8fage 10 ~ 25 
No LHelime Maximum 
80% Cowrage for Ou1palienll.8bs and X-RaY' from I Hospital Non.­
Network P~def 
Organ Transplant Rider 
Radiation Thenlpy services Paid In Foil 
20 Outpatient Mentill Health Visits 
1200 Deductible Per Person (3 Per Family MaJdmum) Per Clliendar year 
to< Seovioes Rendered by RI Non-Nelwolk Providers or other plans Non­
NelWl:lft( PPO ProvIders 
Mal'lllged BenefiII Program 

" 



 

APPENDIX E 
SICK! f AYE BANK PURPOSE SlAlENlErU 

The Sick Leave Bank seM!S all a depoaiiOly InlO whic:h paflio;:ipatil'lg 
employees may voluntarily cIona!8 accrued -.iek lNVe time lor allocation 
10 other partieiplltiflg employee.. The purpose of tilis bank Is to alleviate 
th e hardship c:au$ed If serious, chronic or catastrophic Illness or injul)l 
forces Ihe empklyee 10 e~h.n"$1 all cumulative sick lea'18 time earned by 
that employee and 
thereby lose compensation. 

SICK LEAVE BANK GUIDELINES 

1. Eligibility and admlnlon to lhe Sid< Le8W a.nk i. limited to teacharl 
IIiflo are tenured in the Lincoln SChoXII Department and wI10 have agreed , 
pt !he time of initial elig ibility 10 contribute 0f'HI (1) c...-nulaH'18 sid<. da~ 
8fV1ually, per Ar1ICIe 1)( , SK\kln 1. of th'" CulI.",;1l.." Bargaj,,; ng 
Agreement. 

2. All cumulati'18 leave must be exhaUSled prior III 8 reques! for access 
to the Sick Leave Bank. SIdo; Leave BarlI days ere .,tenoed to be rJ$ed 
lor the purpose of aerIou • • eataslrO!*r1c Of dvonic ~Ineues ...tIieh have 
been medlc8Ily doc:umenIed. The Sick Leave Balik i$ nOl intended for 
..... for illneueslp! o:edI wes that can be safely ~ to a time when 
the need for access 10 the sick leave bank can be e.ooided. 

3. A request for use of days from the Sick tNve Bank must be 
accompanKKl by approptiat8ly complete medical dOCllme<1tat1on which 
Includes diagnoai$ Ind ree<:mmendation signed b:< In attanding doctor. 
Documentation must al'o Include a s\atamenl of 'ItOI1<. IImttaUons unlen 
treatment plan Is ~ae self-evident. Participant must be following the 
treatment plan as dlril'Cted by the phya.iclan. A request wil not be 
conaidered withOUl adequa!e documentation 85 required by the att.aehed 
Sid< Laa'oO@ Bank ~ 

<I. . A member reques1 lor access 10 the Sk;k Leave 6aok days \WI be 
lICCOmP9"ied by a review of the applicant's prior Ul$ll"eeord of sick leave. 
Employees who have bee<1 o1TIcI~ reprimanded !'or the Inappropriate 
~$I! of sick leave mly not apply for Sick Leave Bank beneftts within 
~ve (12) months of the date of Ihe reprimend. 

5. Whenever possible, application to the Sid< Le8lltl Bank should btl 
made as s.oon althe employee reasonably antIeiP'l" that the treatment 
will exhaust aft of their anUative sick time, but not less than two (2) 
weeks prior to the exhaustion of cumulat/Ye sick 1e1Ml. 

" 



 

6. The Board may pmyIsIonaIly grant IeBli than the requested IeaY8 with 
an extension aubjed to review of updated mecIcaI IlaIUS. Eech 
subsequenI sick 1_ bank alClenslon requesl 0IIII be accompanied by 
aPPfQPriata/y ~18 medical documentallon signed by an attending 
doctOI . Approved leaves of fort)I.Hve (45) school daY' or more $hal 
requlra the ql.l8rterly aubmllslon (1.a., avery thr&e {3) morrtlls) of a 
medical status updata and a statement 01 work IIm~ations and 
compliance with the treatment plan. Thia r8<luiremeot shall also apply to 
cootJllue<J usa of Sick Leiva Blmk days from one lIChool year to the roelCl. 

8. The Board .... meet monthly duriog the aehooI )'OIIr. e::\Cep\ as may 
be required otherwiN by eircumstances. Tha monthly meeting may be 
waived upon rnurllal egreement of the parties III the aveM there is no lick 
leave bank action required . 

g. Should the day. In t he Sick Leave Ban~ lie Insuffident to cover 
members' needl. the Board I~I have tl1e ewthority to asses. membera· 
IIddniollal deys In the aggregata af'l'lOUflt to covef I"\8eds for the current 

""'" "" 
10. Once a leadlet retumI from I Side Bank ItIav$ where 011 cumulal~ 
leave was exhauited, any need for occaslonal, addition-' $let( time wiI be 
addreued by Arllciel)(, sec. oil , SA. 

, , . The Sk:k Lea .... Sari< may be l"eauetlled for up to ell adOitional 3IY. 
dayS by teadler. witl1 15 years of service In lincoln. II may not be 
requested within one (1) .ct>ool year of the ta.eher'a ,,,rum from an 
absence 11181 reqlllred the expenditUre of the IrOllal 36'1 day Sick Leave 
Bank maxinun. ThfI provision \0 'I!3SMlIl sick leave bellk deI'S may I"'o(lI 

be used 10 exterKI the original ;J§:f ~felime e.!ck lea .... bank maximum. 
The teacher must relU"n \0 work on a full-time basis lor at least 008 

IdlooI year. The proyIsIon 10 reassess the Itd<ItioIIII 364 daya may I"'o(lI 

be I,JW!d eotIS&Cll1iveIy with the original3IY. day lifetime ITliIximum. 

12. The Board \WI re...tew artr1I.J.9lty Its guiOOliI'lGS and "';11 make any 
nacusary and/or appropriate Il1Odiflcatlonl or amendments. The 
guidelines will be lsll,HI(lannu;l lly at thoe tlftgiMlng 01 Hell school Ylnr to 
the members oflhe Sick Leava Bank. 

13. All decisiom ot the Board wiK be line.! , binding .nd not 5UIlject to \he 
grievance process. 



 

APPENDIX F 
MEMORANDUM OF AGREEMENT 

1. The partle. to the COllective Barglllrling Ago eel .1&111 ~ to .-..ql«l 
d~ lhe, (>;'Id year of the Agreement on the following 
issues: 

iI. A eonlr8d e ~teo'ion beyOnd the 2005 - 2006 school)'Uf. 

b. Mde VIII. SeeIicM, 1 - Student to TeacMr R900, " 
originaHy proposed by the Union. 

c. Article XII. SlIctlon 9 - Improvement of Fedt~les. 

d. Additiofl9I u lery lanes beyond 8A+45 and MAt-451n 
A,pperJdixA. 

e. Prescription drug oo-payment. 

f. Not more !han fiye (5) aclditiooat iuues 10 be submitted by 
eithe!" s.iOe. 

2. Additionally, It>e partlfl. agree to esl8b1is1l II Joinl Committee 10. the 
purpose of e.>q.>lon~ ways to minimize elementary leachei 
su~sory duties In order that they may engage In professional 
activiIiet: ~ di.ecIIy beneltt students BIldIor which proIIidel (u 
additional co.e'age lIVall8bllity at no adcfllional cost to the district. 

3. AdditiOO8l1y. the parties agree to rem,,"1(1 to 1M Joint Committee on 
Tea::her Evaluation the I.sue of the role of O&partment Chairs In the 
evaluation process. 

" . In the event lila! the extra<llrricular positions of l.8cf~ I}()ya 
ondJor Girls Head Coadllt5lAssislar"lll are not funded in tile SChool 
Dej)9rtmeo1". budget. the poeitionl shto l not be indudoed In Apperw:llx 
A. SedIon ~b). 

, 

n 

shall mllka rec:ornrnendatl 
or criteria for acceptance of CEU· • 

. The recommendaUon(.) 
parties not later than 

C".·..;: 10. OiIIrict-appo.ed 



 

MEMORANDUM Of" AGREEMENT 

The parties 10 the C.(Jlective Bargaining Agfeemenl recognize thalltle 
COlOipletion of the New Middle School· WlI require e chan9' in thoe 
educational leade<ahlp st.ruc\\.lte of the dI,trk:t. The parties to the 
Colleclive Bargaining Agreement agree 10 cooveoe II JoInt Comml11ee 10 
5\lJay <:Inti discuss possible changes in Appendix A, Sectlon 3. and other 
,,,levant section. of thl! CoUective Bargaining ~reement. The Commitl" 
will coovene 110 later than 0ct0I.>er 1. 20015 end will fOtWSrd III 
recommendBliol"lS. If any. to the respectlva partl .. for oonsiderallon roo 
later than OllCOmbor I , 2005. Any agreement ratified by the parties Ih8I 
be appanded to thoe COI8cIIv9 Bargaining AgreemenI. effective the firsj 
IChooI day 01 the 2006 _ 2007 school yeat, Of upon lIle occupation ollhe 
New Middle SChool. 

The parties agrM 10 otgOIi8te the fdlowing Wmlted "suel, no later than 
September 2005. If there I, agreement between the parlie. 10 inco.porate 
herein: 

A. Siudenilo Teacher ratios. 

B. Coocems regarding sufI\deI1: ftdlily $pece for All. 
M"..;e. Ptty$IeIII Education, ATIEnrlchmenI, 1..itlrIwy, and 
student support peraonneI, pu~uant 10 ArIlde XII . 
Section 9(f). 



 

MEMORANDUM OF AGREEMENT 

The parties 10 ti1e Collective Bargaining Agreement between lIle Lir'lCOln 
Teachers" Assoclatlon Local 1461 and tfla Lincoln School Committee 
agree to a noo-precedent sel~ng language change for the 2004 - 2005 
schoo year. 

Artide XIII , Section 6, A thrwgh F remains unchal1ged with the 
exceptjon of Article XUI, section Sc, Relirem9m Benefits (last 
paragrap/l). 

ConfirmaUon of intended retlrement shall be made on or before 
June 1, 2005 for the $Choo year 2004 - 2005 only, for the 
respective bonus to be paid. 

All olhe< lefms. condiIiooa of II'l9 outstanding aforemenfioned Collective 
Bargaining Agreement shall remain in full force and eflect, except 3S 
spe<:if~1Iy amende<! nerein. 



 

NEMORANDUM OF AGREEMENT 

2. The ~glh or time of the 8ChooI (lay doe, rot change. 

~. For lfloIs.e lEaChefs teaching six perilXll. at no time w i the IOIal 
number 01 students that !hey have resporslbility lor in a given 
Um(!$!er eJceed l~S student 1oIal, and no more than 27 in a ny 
given dan. 

4. As a result ·)f leeching $be classes. no teacher sMIl tie required 
to do any tdd~looal preparation or grading than they woulel II 
they were t@ec~ng five classes. 

5. That p-lIpBrllion time a nd common plamlng Ume IO! all leachers 
shall be equeI. 

6 . ·fhilt spectIIl .ts be cttered lime for common pIamIng time with 
their respec:jve teams. 811 either the spedab\ or team determiu8 
ne<:e$sar)' 10 meet the n&eds of sludflfts or for curri<:ulum 
planning. Co¥arage will be provided as necessary. 

7. The parliH agree to meet, beginning November 1, 2005. to 
review the etrlldlvene$$ 01 salel schedule. 

Insofar as this is a ~ IKhedtAe wiltloul the benefit 0/ historical practics. 
it 1& further agreed that ~ any tI'lforeseen circunstance-s arise that 
compIomise teachlll~ and learning, or ¥iotal" any other poIIIon 01 the 
eol l :Iiw Bargaining "green'8ll~ Ihoen both sidM nuat meet immediately 
ancI cIevise a mutuelly agrH8ble solution. In IhB event. that this Is not 
poIIllibie. both 1Iide' agree 10 return to the il"iCH i"8diU~ fi¥e pef\od 
contractually agreedupol1 d~ . 

AI! other tellll$. corodlijons o/lhe outstanding aforementionlld Cdlediv8 
Bargeining Ag r&ement ,hall remain in full force 8J1d effect. e xoopl 85 
~atly amended herein. 



 

MEMORANDUM OF AGREEMENT 

Now come the lincoln Teachers' Association and tile lincoln School 
Committee and hereby agro Ie ameoo and rnodJly the CoIlllctIve 
Bargaining Agreemen! by and between the partJes ler the years 
Sepjembef 1, 2003 through August 31 , 2006, as follows: 

\IVI1eroos, pages 27 to 34, provide for Leaves of Absence as outlined in 
the Colfectjva Bargaining Agreement and, 

W'ttereas, past practice has reqoired teachers to retum from II /1,lI1.~r 
leave /0( a minimum of seve",1 days at either the beginning Of end 01 
their ~ave to maintain their nghts to a specific position, ar(! , 

\IVI1ere~s the School Committee arid the Lincoln Teachers' Association 
are ag...,.,abkl , thai such interruplion to teach ing and learning is no! in the 
best interes1 of !he educational process, and are desirous of nullifying 
said past practice. 

Now therefore, the patties agree as tonows: 

FOf the purpO$a$ 01 /tjl.year leaves of absences, the teacher shail 
mainta in the right to the ir specific assignmenllpositlon wlthOl.>I having 10 
ret\Jm 10 w¢rk In said year. 

All other terms, conditions of the outstanding Collective Bargaining 
Agreemarlt shall remain in II)!j fon:e and affect, except as spedfically 
amended herein 



 

MEMORANDUM OF AGREEMENT 

Now come the 0 ....... , TNchers' Associalion, ~l l"1el , NT, AFL-(;IO 
(1tIG "LTA") , and \tie l.i'ICOIn SChool Comrrit:ee (the "COmmitl&e") 
(collectively referred t (l alihe "Parties") and hereby mem(lrialize the 
following lll1(\&f$landlng b&tw&en them' 

1, The L TA shill gr.ilnt relief 10 th& {Ammitl&e 10 pennlt the 
redoction 01 depa, b • ...,rt Il&ads at the eecondary I&v&I from 
eleven (11) Ie &!gilt (8) wilt! one departm&r1l head for each of the 
following depIortmenlA; 

• English. 
• UaIh , 
• Science; 
• Soda! Studin: 
• Unifi&d Artt (PElMlMuslC1FCS): 
• Applied Leamlng (Tech EctM'or1d LanguageIBusiness); 
• Guicl.flnea: .nd 
• Sp&clal EdllClltion. 

2. Excepl to the eKtenI ~fically rei&fred to In Paragraph 1 
aboYe, I'IOIhihQ eontafned herein aIIaII be eonWued to waW& 
artdIor modify the righI$ tndIor obIigatioos or the Psrties in any ...,..,. 

3. Nothirog contained herein shall be construed to "sla~i.h " 
poecedflj rt between the parties. 



 

MEMORANDUM OF AGREEMEtlT 

1. The pmvisiQnt of the Collective Ba~ining ,t.,greeme<d (the 
'CSA1 relatiVe 10 .Uignmen. transfer • • nd promotions ~ 
remain In the CSA, but enfofCtability of those pro';sl<!ns shan be 
sta)'t'ld in accordance Ivittlthe 1enns set lortt1 below. 

2. The Sections of the CSA atfec".ed by the $ley ere: 
Article V. Section 3(1): 
Article VI, 5edIon 2(c): 
Article VI. SecOOn 4. In its entirel1 with the exCllption of subsactlon 
(8) IItld the int!"oonCloty PIr1Igr.p/I; 
ArIieIeXU. ~21(d): and 
Artide XU. section 25 (ute of wocd se~ to be ~ orly). 

3. During the pe;iQd of the stay. the IoIlowing IIhIoU be utilIzed lor 
assignments, tran,lara and promotions: 

Tile ()jslrict shalt duly consider the following categories in 
delerminifIQ a moMler, nslgrvnenl or promotion: 

II. auarl1lcatio .. ....tHc:h.haII incloxle a~perienee in en adJ<aI Job 
held , including Special qualificatiON th8I may be requHd Of 

educationally dnirabie fur II pMi1Ion and must be studanI 
locu <se<j. 

b. Certificationa held Induding Highly Ouati1led Status and 
National BoItrd Certilication. 

c. Professionel developmenl eacn apphcant has oogaged in. 
d. Particlpatlon on prOfe'sionalldlstr1ct Htvellsct>ool lev," 

committees. 
e. Work hislory with the DIWIct rnduding, 001 no! ~miled to; 

lIttendance. eIIec:tiveness within various student 
popo.dati<ln-. studeo\ ~ts, ...-.t experience 
In reievanll SlaIjeCt matter. 

f. Results of evaluallons. 
g. Success1ullnterview. 
h. Discipline "'atory. 
i. Lak! off statUI and WOIk experience will be used as III 

~ebreaker In the eYi!nt that two candidate, are deemed by 
the Sup&rintendent to be eqlJillly highly qlJillified and highly 
affect", •. 

j. Other relevanl data. 
k. Artt decition of the Admnistralion regardil\g IlI"I 8sslgrment 

Of transfer or ", ... notion jl 51 ~ to the grievarIo;e process. 



 

4 The ' period of tha stay' shaji commence upon (amlca~on by both 
Parties of the SUCC8SSOf CBA 10 the 2008-2011 Agreement 
between the parties. The ' period of stay" shall tarmlnata upon 
any of lhe following a~nt$: 

a. A final decision, rende rad by II court of competent 
jUrisdictklTl. aftel (III appellate rights have been exhausted, 
that assl9nmen~ transfer and/or promolion ara subJac:t to 
collective bargaining. 

b. The enactment of any ~istation doctaring that assignment 
Iransfer, and/or prom:llion are subject to collective 
bargail'ling. 

5. Upon termination 01 lhe "period of stay' as to assignment, 
transfer and/or promotion. for tha itam{s) declared to be subject 
to col lective bargaining, tM stay of enforceabil ity for thosa ~ams 
shall be lifted and the relevant provisions of the eBA &hall 
become enforceable Immediately. 



 

IN WITNESS WHEREOF, Iha following have hotreunto al!ixlld 
Ihelrs9na11n!!l and seals !his __ daY QI/ 2012. 

FOR THE llr.coLN TEACHERS ASSOCIATION: 

Fred Hoppe, Presidenl 

DBVId Jayson Schofield, Secondary Vice President 

Maryann Mftchell, Treasurer 

Donna Rowland, 5e<:nttary 



 

FOR THE LINCOLN SCHOOL COMMITTEE 

Elizat>e\t1 Black Robion. Chalrperson 

Julie lito. Vk:, C~rperson 

Krlstme ~n. School Committee Member 

Mary Anne Roll, SeMoI Committ .... Me"obtr 

Tr&cey Cavllnaogh, School COmmitt .... Member 

John LaFleur. ScIlooI Committee Member 

" 



 

NEGOTIATIONS COMMITTEE 

For 11M Lincoln Teach.,....' Anociation 
Locll NO. 1461 , AFT, AFL..cIO 

Milry Ann C8riolog McComiskey, Chief Negotiator 
Kim McGowIO Linda Menard 
Wayne Brooder ClIroIIoe S!I8/haWk 
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